AGENDA
RIO DELL CITY COUNCIL
REGULAR MEETING- 6:30 P.M.
TUESDAY, FEBRUARY 1, 2011
CITY COUNCIL CHAMBERS
675 WILDWOOD AVENUE, RIO DELL

WELCOME . . . By your presence in the City Council Chambers, you are participating in the process of
representative government. Copies of this agenda, staff reports and other material available to the City

Council are available at the City Clerk’s office in City Hall, 675 Wildwood Avenue. Your City Government
welcomes your interest and hopes you will attend and participate in Rio Dell City Council meetings often.

In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this
meeting, please contact the Office of the City Clerk at (707) 764-3532. Notification 48 hours prior to the
meeting will enable the City to make reasonable arrangements to assure accessibility to this meeting.

THE TYPE OF COUNCIL BUSINESS IS IDENTIFIED IMMEDIATELY AFTER EACH TITLE IN
BOLD CAPITAL LETTERS

A. CALL TO ORDER

B. ROLL CALL

C. PLEDGE OF ALLEGIANCE

D. STUDY SESSIONS

E. CEREMONIAL

F. CONSENT CALENDAR
The Consent Calendar adopting the printed recommended Council action will be enacted with one vote.
The Mayor will first ask the staff, the public and the Council members if there is anyone who wishes to

address any matter on the Consent Calendar. The matters removed from the Consent Calendar will be
considered individually in the next section, “SPECIAL CALL ITEMS.”

1) 2011/0201.01- Approve Minutes of the January 18, 2011 Regular Meeting (ACTION) 1
2) 2011/0201.02 - Approve Water Claim Adjustment for Chris Dazzi at 130 Webster St.
in the Amount of $245.25 (ACTION) 11
G. SPECIAL PRESENTATIONS
1) 2011/0201.03 - Public Hearing — Wastewater Rate Adjustments
H.. SPECIAL CALL ITEMS/COMMUNITY AFFAIRS

-1-



1) “SPECIAL CALL ITEMS” from Consent Calendar
2) 2011/0201.04 - CDBG Loan Portfolio Report (RECEIVE & FILE) 16

3) 2011/0201.05 - Approve Sale of 1994 Ford Crown Victoria to Southern Humboldt
Unified School District in the Amount of $765.00 (ACTION) 17

3) 2011/0201.06 - Draft Labor Agreements with Rio Dell Employees” Association, Rio Dell
Police Officers Association, and Contract Employees (RECEIVE & FILE) 18

M. ORDINANCES/SPECIAL RESOLUTIONS

- N.  PUBLIC PRESENTATIONS

This time is for persons who wish to address the Council on any matter not on this agenda and over
which the Council has jurisdiction. Items requiring Council action not listed on this agenda will be
placed on the next regular agenda for consideration, unless a finding is made by at least 2/3rds of the
Council that the item came up after the agenda was posted and is of an urgency nature requiring
immediate action. Please limit comments to a maximum of 5 minutes.

O. REPORTS/STAFF COMMUNICATIONS
1) City Manager |
2) Finance Director
3) Chief of Police
4) Public Works Director
P. COUNCIL REPORTS/COMMUNICATIONS

Q. ADJOURNMENT

The next Regular meeting will be on February 15, 2011
at 6:30 PM in the City Council Chambers



RIO DELL CITY COUNCIL
REGULAR MEETING
JANUARY 18,2011
MINUTES

The Regular Meeting of the Rio Dell City Council was called to order at 5:30 p.m. by Mayor
Woodall.

ROLL CALL: Present: Mayor Woodall, Councilmembers Barsanti, Leonard, Marks, and
Thompson

Others Present: City Manager Henrickson, Chief of Police Hill, Finance Director
Beauchaine, Acting Public Works Director Jensen, and City Clerk
Dunham
CLOSED SESSION

REAL PROPERTY NEGOTIATIONS Property: Monument Springs (Disposition) Agency
Negotiator: Ron Henrickson, City Manager (Government Code Section 54956.8)

CONFERENCE WITH LABOR NEGOTIATOR; the City’s Designated Representative City
Manager, Ron Henrickson, concerning Unrepresented Employees, Rio Dell Employees

Association, and Rio Dell Police Officers Association (Government Code Section 54957.6)

Mayor Woodall announced the items to be discussed in closed session and asked for public
comment. There being no public comment, the council adjourned to closed session at 5:30 P.M.

The regular meeting reconvened at 6:30 P.M. Mayor Woodall announced there was no
reportable action taken in closed session.

CEREMONIAL

Certificate of Appreciation to Councilmember Mike Dunker

Mayor Woodall presented Councilmember Dunker with a Certificate of Appreciation which read
“Certificate of Appreciation Presented to Mike Dunker in Grateful Appreciation and Sincere
Thanks for your Faithful Service and Commitment to the City of Rio Dell Serving as City Council
Member from December 17, 2002 — January 4, 2011.”

Mr. Dunker stated that his time as a council member was very educating and that it was a
pleasure serving the citizens of Rio Dell. He wished the City Council well with its future
endeavors.

CONSENT CALENDAR
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Mayor Woodall announced the items to be approved on the consent calendar and asked the staff,
the public and the Council members if there was anyone who wished to have any item removed
from the consent calendar for separate discussion.

Councilmember Marks asked that Items 4, 9 and 11 be removed from the consent calendar for
separate discussion under Special Call Items.

Motion was made by Marks/Thompson to approve the consent calendar including approval of
minutes of the December 14, 2010 special meeting; minutes of the January 4, 2011 regular
meeting; approval of the Release of Retention to K. G. Walters Co., Inc. in the amount of
$174,409.67 for work related to the Solids and disinfection Management Project; ratifying the
appointment of Mayor and Mayor Pro Tem; approval of Progress Pay Request No. 4 (Final Pay
Request) for Mercer Fraser Co. which included Release of Retention in the amount of
$54,844.19 for work related to the Wildwood Ave. Paving and Pedestrian Improvement Project;
approval of Resolution No. 1103-2011 rededicating a source of revenue for repayment of the
State Revolving Fund Loan Project No. C-06-7401-110; approval of appointments to fill the
three vacancies on the Rio Dell Planning Commission; and approval of Progress Pay Request
No. 2 from Wendt Construction Co., Inc. in the amount of $36,001.72 for work related to the
Fireman’s Park Improvement Project.

Motion carried 5-0; Councilmembers Barsanti and Leonard abstained from vote on the Minutes
of December 14, 2010.

SPECIAL PRESENTATIONS

Humboldt Waste Management Authority — Jim Test

City Manager Henrickson stated Mr. Test was invited, at the request of Councilmember Marks,
to provide a brief presentation on matters concerning Humboldt Waste Management Authority
(HWMA).

Mr. Test began by providing background of his involvement with HWMA and said in 2008-09
when the economy flipped and prices increased there was concern among cities regarding the
cost of processing recycled materials. As a result Requests for Proposals (RFP’S) were sent out
in August for recycling processing. Proposals were received from two agencies; Arcata
Community Recycling Center; and Renewable Waste Systems from Ukiah. He said a panel
consisting of the County Public Works Director, City of Eureka, City of Arcata and HWMA
reviewed the proposals. The cost proposals were scored with a possible 100 points with Renewal
Waste Systems scoring 75.5 points and ACRC scoring 53.8.

Councilmember Marks as the representative on the HWMA Board said she would like the
Council updated from time to time on HWMA matters since garbage rates could potentially be
affected depending on what decisions are made.
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Chuck Schager from Eel River Disposal said they did not submit a proposal at the time the
RFP’s went out because they were not prepared however, they are now in the process of building
a new facility and said he would like the Council to consider supporting a contract with ACRC.

Mr. Test also said that HWMA looked at two other options which were to purchase the Samoa
facility or to build a new facility. He said the Board voted to not purchase the Samoa facility and
to come back in February with four options: 1) continue business as usual; 2) negotiate with one
of the proposers; 3) begin a feasibility study for a new facility; or 4) reject both proposals and go
back out for RFP’s.

After further discussion, City Manager Henrickson pointed out that it is not up to the City
Council to vote on which option to proceed with but the responsibility of Councilmember Marks
as a representative on the HWMA Board.

ORDINANCES/SPECIAL RESOLUTIONS

Approve Resolution No. 1102-2011 Repealing Resolution No. 770 and Adopting a Revised

Water Bill Claim Adjustment Policy

City Clerk Dunham stated the Water Bill Claim Adjustment Policy was placed on the January 4,
2011 agenda for discussion purposes. At that time, the City Council directed staff to bring back
a draft resolution reflecting the recommended revisions as discussed. She reported the three
changes to the current policy were as follows:

e The maximum adjustment amount will be capped at $100.00.

e “Vandalism” will be eliminated as a consideration for adjustment.

e The claim will only be considered if the claimant is current with payment of his/her
monthly water bill as of the date of submittal.

Councilmember Marks asked for the definition of “current” in regard to a customer account; City
Manager Henrickson clarified that any unpaid balance over 30 days would not be considered
current.

Motion was made by Thompson/Leonard to approve Resolution No. 1102-2011 Repealing
Resolution No. 770 and Adopting a Revised Water Bill Claim Adjustment Policy. Motion carried
5-0.

Public Hearing/Approve Urgency Ordinance No. 271-2011 Establishing a Reserve Police Officer
Unit to Supplement and Assist Regular Sworn Police Officers in their Duties Within the City of
Rio Dell

Chief of Police Hill explained that the City Manager researched the current ordinance
(Ordinance 25) that establishes a Reserve Police Officer Program and discovered that it is
outdated and does not conform to current law. As a result, staff was directed to draft a new




JANUARY 18,2011 MINUTES
Page 4

ordinance as an urgency measure since the Police Department is currently operating with one
Reserve Police Officer and would not be able to use that officer in the case of an emergency
without having a legal ordinance in place, therefore placing the public at increased risk and
increasing the liability of the City.

A public hearing was opened at 7:40 P.M. to receive public comment on the proposed ordinance.

John Coleman asked what the budgetary impact would be to the City; Chief Hill explained there
would be associated costs for firearms, equipment, uniforms and workers’ compensation.

Al Petrovich asked about the possibility of using community volunteers; Chief Hill stated
community volunteers could be utilized although they would have a different level of authority.
He then explained the differences between a Level I, II or III Reserve Officer and stated that a
Level I has basically the same powers as a regular sworn officer; a Level II has less training and
is required to work with a regular sworn officer except when transporting prisoners; and a Level
III Reserve is similar to a Level II with a few more restrictions.

There being no further public comment, the public hearing closed at 7:43 P.M.

Motion was made by Thompson/Marks to approve Ordinance No. 271-2011 Establishing a
Reserve Police Olfficer Unit to Supplement and Assist Regular Sworn Police Officers in
Their Duties Within the City of Rio Dell and Repealing Ordinance No. 25. Motion carried 5-0.

Motion was made by Woodall/Marks to add an unlisted item to the agenda titled “Approve
Resolution No. 1104-2011 SWRCB Authorized Representative Resolution” pursuant to
Government code Section 54954.2 (b.2) because the need to take action arose subsequent to the
agenda having been posted. Motion carried 5-0.

Approve Resolution No. 1104-2011 — SWRCB Authorized Representative Resolution

Finance Director Beauchaine explained that she and the City Manager were in conversations
with the State Water Resources Control Board (SWRCB) staff today and learned that one of the
open items necessary to move forward with the legal review of the City’s funding package on
the Wastewater Facility and Effluent Disposal Project is to approve a resolution naming the City
Manager or Finance Director as authorized representatives to act on the City’s behalf in regard to
the financial assistance agreement with the SWRCB.

Motion was made by Marks/Leonard to approve Resolution No. 1104-2011 SWRCB Authorized
Representative Resolution. Motion carried 5-0.

Motion was made by Woodall/Leonard to add an unlisted item to the agenda titled “Approve
Resolution No. 1105-2011 SWRCB Reimbursement Resolution of the City of Rio Dell” pursuant
to Government Code Section 54954.2 (b.2) because the need to take action arose subsequent to
the agenda having been posted. Motion carried 5-0.
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Approve Resolution No. 1105-2011 SWRCB Reimbursement Resolution of the City of Rio Dell
Finance Director Beauchaine stated this is essentially another requirement as part of the funding

application for the Wastewater Facility and Effluent Disposal Project and the resolution provides
for reimbursement to the City for expenditures incurred prior to receiving funds from the State.

Motion was made by Leonard/Barsanti to approve Resolution No. 1105-2011 SWRCB
Reimbursement Resolution of the City of Rio Dell. Motion carried 5-0.

SPECIAL CALL ITEMS/COMMUNITY AFFAIRS
Ratify the Mayor’s Appointments and Alternates to External Boards/Committees/Commissions

Councﬂmember Marks noted that Humboldt Waste Management Authority meetings were held
on the 3" Thursday at 6:30 P.M. rather than 7:00 P.M. as stated on the schedule.

Mayor Woodall announced some changes to the proposed list of appointments.

Motion was made by Marks/Thompson to ratify the Mayor’s appointments and alternates to the
external organizations and internal advisory bodies as follows:

CITY COUNCIL BOARD/COMMITTEE/COMMISSION ASSIGNMENTS

Appointee Alternate
Humboldt County Association of Governments Woodall Leonard
(HCAOG)
Humboldt County Convention & Visitors Bureau Woodall Leonard
Meets Quarterly for lunch (various locations)
Humboldt County Waste Management Authority Marks Leonard
(HCWMA)
Humboldt Transit Authority (HTA) Woodall Leonard
League of California Cities (Redwood Empire Division) ~Woodall Marks
(Locc)
Redwood Region Economic Development Commission Leonard Marks
(RREDC)

Local Agency Formation Commission (LAFCO) Thompson (unofficial rep.)
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Redwood Coast Energy Authority Thompson Leonard
Humboldt/Del Norte Hazardous Response Authority Woodall Leonard
Internal Committees
Traffic Committee Barsanti Marks

Motion carried 5-0

Approve Revised Bikeway Plan

City Manager Henrickson explained that the County is in the process of updating the master
bikeway plan and has asked the City to make any necessary changes to the existing plan. He
said based on input from the engineer and staff, it is recommended that improvements to Davis
Street be ranked first, Belleview Ave. second and Ireland Ave. third. He pointed out that
although the City does not expect to receive any funding to address this project in the near
future, priorities should still be established.

Motion was made by Marks/Leonard to approve the proposed Bikeway Plan. Motion carried
5-0.

Approve Fireman’s Park Improvement Project Contract Amendment for Upgrade of the Water
Line from %” to a 2”

City Manager Henrickson stated it recently came to his attention that the water line going into
the bathrooms at the Fireman’s Park was a % inch line however in order to meet the water flow
demand associated with the design of the bathrooms, a 2 inch line is needed.

A bid estimate for the upgrade was presented from Wendt Construction in the amount of
$3,210.00 which did not include allowance for prevailing wage.

Councilmember Thompson asked if the additional work was covered by the Parks Grant; City
Manager Henrickson stated it would be included in the project costs.

Motion was made by Thompson/Leonard authorizing the City Manager to sign the Rio Dell
Fireman’s Park Improvement Project Contract Amendment with Wendt Construction Co., Inc. to
upgrade the water service line from a % inch to a 2 inch water line as recommended by the City
Engineer for a total cost not to exceed $5,000. Motion carried 4-1.

Public Hearing — Compensation Committee Report
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City Manager Henrickson stated at the January 4, 2011 regular meeting, the Council received a
power point presentation on The Rio Dell Compensation Committee Final Report and at that
time scheduled a public hearing for this meeting to solicit public comment on the report. He
said two additional meetings were held with approximately two dozen community members
which he felt were very productive.

The public hearing was opened at 8:02 P.M. to receive public comment on the report.

Nita Waters asked how long the report was; City Manager Henrickson stated the report
included 58 pages and noted that it was placed on the City website for public review.

John Coleman stated that he read the report which included several options for restructuring
City government and said it became clear to him that aggressive changes need to be made to
begin addressing the many issues facing the City. One option noted in the report would be to
dis-incorporate the City and go back to being part of the County which in his opinion was not a
viable option. He commented on the City’s aging infrastructure and lack of revenue to address
those problems and said the report identifies ways to accomplish serious issues facing the
community. He supported the concept of a reduction in City staff and pointed out that this was
a short term (2-3 year) plan.

Sharon Wolfe said she appreciated the opportunity to attend the community meetings since
she did not see the report on the City’s web site. She agreed that drastic changes were needed
to turn the City around and commented that Rio Dell has the least walk able streets in the
County. She said she agreed with the plan provided citizens are confident that the money
collected for infrastructure improvements will be used as intended. She questioned the use of
HUD money that was intended for housing rehabilitation and reiterated that there needs to be
more accountability.

Al Petrovich stated he would like more time to review the report and cautioned that anytime
the word “crisis” is used, the public tends to react. He referred to the wage comparisons used
by CPS in their report and pointed out that we have had a” ballooned economy inflated beyond
belief” and said the City should look at the private sector when setting value to positions. He
said he did not want Rio Dell to end up like other cities with over-inflated wages. He
recommended the Council approach the situation very cautiously and takes no action regarding
the report to allow for further review.

John Coleman pointed out that the median salary range was set at 85% which was a fair place
to start, and noted with less staff there will be more responsibilities.
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It was suggested by the public that the City work on ways to get more information out to
citizens such as through the media, a message on the water bills or in the Rio Dell-Scotia
Newsletter. City Manager Henrickson commented that the local newspapers were used for
noticing meetings on the proposed Scotia annexation and very few citizens came to the
meetings. He said he was however, pleased with the response of the two community meetings.

John Coleman said he talked to approximately 30 citizens regarding the meeting tonight and
not one of those people was in the audience.

Al Petrovich said he didn’t see the urgency in making a decision tonight; City Manager
Henrickson commented that something should have happened long before now.

There being no further public comment, the public hearing closed at 8:21 P.M.

Councilmember Marks commented that Rio Dell is comprised of over 50% rentals and with
establishment of a rental inspection program rental properties will be required to be inspected
and pass a Life-Safety inspection before they can be occupied again which will be instrumental
in bringing up property values and turning the City around. She said she gave this plan a lot of
thought and did not take this situation lightly. She said although she does not want to see jobs
affected, the City is sinking and most of the General Fund revenue goes to support police
activities. She said she is willing to take a chance and take the necessary steps to try and turn
the City around.

Councilmember Barsanti said the proposed plan will benefit all Rio Dell citizens and pointed out
that for a number of years the City has simply been “running in place” and it’s now time to
move in another direction.

John Coleman made the point that the City Manager and City Council has the authority to make
changes in personnel without a vote of the citizens however when it comes to infrastructure
improvements involving a bond issue, there will need to be public involvement.

Alice Millington said she read in the report where property values will increase with the
proposed changes and said she disagreed. She said that is a pipe dream and urged the Council
to not let that be a measuring stick when making their decision.

Councilmember Thompson noted that all of the employees were interviewed by CPS and new
job descriptions were created to more closely reflect actual duties performed.

Consensus of the Council was to direct the City Manager to move forward with labor
negotiations.
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PUBLIC PRESENTATIONS

Tim Marks addressed the council regarding the HOME Housing Rehabilitation Program and
problems associated with the process. He said he had applied for a loan for his mother and felt
the application process was terrible. In addition, he said the representatives at RCAA were very
difficult to reach. He commented that it would be nice to have a more “user friendly” system to
make the loans more attractive to homeowners.

City Manager Henrickson stated the HOME Program application process is much more difficult
that the CDBG Program. He encouraged citizens to contact the City if they incur problems with
the program.

Al Petrovich thanked the City Council for adopting the Ordinance establishing a moratorium on
installation of Smart Meters. He then extended an open invitation for citizens to come to the
Veteran’s Building on February 5™ at 7:00 P.M. to hear a presentation on 10™ Amendment
Rights.

Alice Millington stated that she learned that installation of the Smart Meters was not mandated
by the CPUC as PG&E stated but they did approve the program. :

REPORTS/STAFF COMMUNICATIONS

Finance Director Beauchaine reported on recent activities in the finance department and stated
she had received the completed CDBG loan portfolio; and said she was pleased to report that the
City finally received the remaining $243,000 owed to the City from the State as part of the Water
Infrastructure Project completed in 2008.

Chief of Police Hill reported on recent activities in the police department stating he received the
new light units for the vehicles as part of the Homeland Security Grant, and said he met with a

resident who would like to see a program where the City works with local churches to provide
assistance to transients and citizens in need as was done in the past.

COUNCIL REPORTS/COMMUNICATIONS

Councilmember Thompson reported that Ferndale City Manager Jay Parrish was appointed as
Chair to RCEA and Linda Atkins as Co-Chair.

Councilmember marks announced that she was appointed as Co-Chair on the HWMA Board.
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Mayor Woodall congratulated Alice Millington and Andrew Gonzales on their re-appointment to
the Planning Commission and to Gordon Johnson on his appointment.
ADJOURNMENT

There being no further business to discuss, the meeting adjourned at 8:48 P.M. to the February 1,
2011 regular meeting.

Julie Woodall, Mayor
Attest:

Karen Dunham, City Clerk
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CITY OF RIO DELL L wans,
STAFF REPORT
CITY COUNCIL AGENDA
TO: Mayor and Members of the City Council

THROUGH: Ron Henrickson, Interim City Manager
FROM: Karen Dunham, City Clerk

DATE: February 1, 2011

SUBJECT:  Water Bill Claim Adjustment
RECOMMENDATION

The Council approves the water bill claim adjustment for Chris Dazzi at 130 Webster St.
in the amount of $245.25.

BUDGETARY IMPACT
$245.25 less revenue from the Water Fund
BACKGROUND AND DISCUSSION

This is a water bill adjustment claim for over $100.00 which requires Council approval
under Resolution No. 770 (the claim was submitted prior to the repeal of Resolution 770
with Resolution No. 1102-2011). The average bill for this customer is $53.45. The
excessive use was the result of a broken plastic coupling. The customer repaired the leak
by replacing the plastic coupling with a % inch steel coupling and clamps. The request is
a 50% adjustment of the difference between the historical average use and the bill of
$543.95, which amounts to $245.25.

The claim was presented to the Council on January 4, 2011 for consideration. Action
was postponed pending verification that the leak was indeed repaired. The meter reading
following the submittal of the claim indicates that the leak has been repaired since the
water meter reading reflects normal consumption.



EXHIBIT “A” TO RESOLUTION NO. 770

CITY OF RIO DELL
WATER BILL ADJUSTMENT CLAIM FORM

Instructions.

1. Only claims exceeding an average water bill by $10.00 or more
are eligible for adjustment.

2. Present this form (with receipts for corrective measures) to
the Water Department at City Hall after completion.

NAME OF CLAIMANT: {_ in {"ﬁj i;vg oy 5
= ——

MATILING ADDRESS OF CLAIMANT: ;3 o JELS o <§J‘( Rio Of” I( i

ADDRESS OF WATER SERVICE: (3 fJehsdcl ¢

MONTH and REASON FOR EXCESSIVELY HIGH WATER BILL:

_ NoV, pisken glistee  3/4 i Coupling

Only claims involving water line leaks, breaks, vendalism,
excusable neglect or City negligence will be considered.

I HAVE MADE THE FOLLOWING REPAIRS TO MY WATER SYSTEM:
g\{’ﬁ)(%h’i %/DIC(’V\ ?(Clﬂ‘&{" COUQ\(MJ ; WA W
Steel 3/ inck  ruagling and  Clamps),

No adjustment will be considered unless appropriate repairs or
corrective measures have been taken. Attach copies of receipts.

I, C h{a( @)Aﬂfl | (Print name), declare under
penalty of perjury under the laws of the State of California that
the foregoing is true and correct and that this declaration was

signed on [’7}’71 /() , 20y() , at Rio Dell, California.
T L— 1

%Jﬂﬂ pr,m}vm) A, D’@;/)fr\r

C ty "0f Rio Dell - Witness Signature of di&imant

12



This 8ide to be Completed by City Staff Only “

Number of claims submitted by claimant during previous twenty
four months at any location and number of claims submitted by any
claimant involving the same metered location:

Dates and locations of such claims: I\) I)Df
7

Claimants are allowed only ONE adjustment in any 24 month period

Does the claimant’s reason for the requested adjustment constitute
justifiable cause for the requested adjustment? \Jf &
J

Has the claimant made sufficient repair or taken other appropriate'
corrective measures to reasonably prevent repeated problems?M; S

Are copies of receipts attached? \[¢Z S
!

What is the amount of the bill disputed? ﬁ:)ﬂ 395 “(Q% [m{is) _

What is the claimant’s average historical water bill?u.#f)i}. J-/5 [}3 unﬁj)

What is the difference?\ﬂﬁgﬁ_ 5(2 50% Credit amount is:-ﬂ&i/5.;?5

Period used to calculate average water bill? ngcj: (H— - igpt i O

Note: Adjustments between $10.00 and $100.00 may be settled by
the City Manager but may be submitted to the City Council, at the
Managers sole discretion. Adjustments of $100.00 or more must be
approved by the City Council.

CITY MANAGER’S DISPOSITION:
APPROVE CLAIM O ves 0O nNo DENY CLAIM O yves O No

Comments or Reason for Denial:

SUBMIT TO CITY COUNCIL /Yes O vo

CM Signature: ' Date:

CITY MANAGER’S RECOMMENDATION TO THE CITY COUNCIL:
APPROVE CLAIM DENY CLAIM

COUNCIL ACTION (APPROVE/DENY) DATE:




—




Le

5
oLoz/ez/e
£69

000
18’1
0L0z/0i/€
YAN]

g

18'le
000
LL°19

oioz/ec/e  0L0C/8ZiY

o¢ 6z 43 62 Le e o e 8z shed
¥ 9 9 el oz 18 8g1 €9l 4 uopdunsuo)
olLoz/eciy 0L02/.2/s 0102/82/9 0102/22/L 0L02/.2/8 010¢/.2/6 0L0¢/L2/0L  Ooloeg/ee/LL  0loe/leiet sjeq Buipeay
LG9 £99 699 289 204 €84 L6 ¥oL) 6211 01LGECOV0
1S ¥31sg3am oct
08’8 000 000 S9'y l€8¢ 000 000 000 000 S}jpa1) slqejieAy
00°0 ev'se 06°L9 00°0 000 05°L¥2 09°.2S S6°EVS 69'26 eouejeg Bujpuz
olLozrsely 0L0¢/L2/9 010¢/L2/L 010z/42/8 0102/.2/6 oiloz/oc/oL  olog/ee/it ajeq Ampy
0S'1L9 0S8 000 Ge'GLL ye'9L 1€'82 05°L¥C 09°429 000 sjustuied
¥ 9 9 ol 0z L8 8G1 €9l o4 uondwnsuod
69'62 £6'€E €6'€E 1A% ¥€'9L 1862 09°L2S G6'evs 69'C6 i8jep\
000 000 ¥8'e 000 000 000 000 000 000 Byoaezen
18°LE 00°0 £V'se 06°19 00°0 000 05'Lve 09°/2S S6'CYS auejeg Buluuibeg
0102Z/L2/s 0L02/82/9 010Z/LZiL 0LOZ/L2/8 OLOZ/LZ/6 OLOZ/LZ/OL oOlOZ/6e/LL OlLoc/iieieh Buiig
02s0 60 3 8 0162€0v0
uopduoseg ddjuenbag 9)noy PdpihN  SNbig JoqUINN [eag
026-6/1S ¥31S93M 0¢€l 1S ¥31s93M (091 1S ¥31sg3amM o€l
uonduoasag FEENT uonosaiig Jaquiny osSnoH uoneso|

29656 VO ‘1730 Oy
13341S ¥31LSgaAM 0€L  :SSaIppY

ge6l  :dmjooT SI¥HO ‘IZZva :oweN

I

:abed

Joday Arewwing g/n

T73a O1Y 40 ALID Nd 817 © L102/81/1 uny




CITY OF

RI

675 Wildwood Avenue
Rio Dell, CA 95562 D

o
LL

—m
CALFORNA

STAFF REPORT

TO: Mayor and Members of the City Council
THROUGH: Ron Henrickson, City Manager

FROM: Stephanie Beauchaine, Finance Director
DATE: February 1, 2011

SUBJECT:  CDBG Loan Portfolio Review

COUNCIL ACTION
None

BUDGETARY IMPACT
None at this time.

BACKGROUND AND DISCUSSION

The City has been managing the CDBG Housing Rehabilitation Program for over 20
years. The City’s program is designed to assist low income community residents
rehabilitate their homes to address health and safety issues for which they themselves
cannot afford. '

The City’s loan portfolio includes 34 clients with outstanding loans totaling
$1,352,677.97. Each year the City contracts with Redwood Community Action Agency
to perform a loan portfolio review which includes a review of the status of client property
taxes, insurance, residency, and housing condition as required by the mortgage agreement
between the lender (City) and the client.

Of the 34 residences reviewed, 6 properties with loans totaling $156,520 are currently out
of compliance with the terms of their mortgage agreement with the City; three of the
properties have property taxes in default, 4 have no insurance on file, and 2 appear to be
out of compliance with residency requirements.

The City will follow-up and attempt to contact the property owners to address the
compliance issues. Any outstanding issues will be referred to the City Attorney. Staff will
continue to provide the Council with status reports periodically as we progress.
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To: Honorable Rio Dell City Council

From: Graham Hill, Chief of Police 0{ //
Through: ‘Ron Henrickson, City Manager W
Date: February 1, 2011

Subject: Sale of 1994 Crown Victoria Police Car
Council Action

Approve sale of 1994 Ford Crown Victoria to the Southern Humboldt Unified School District in the
amount of $765.00.

Background

The Police department recently retired a 1994 Ford Crown Victoria from service and had the
emergency police equipment removed in preparation to have the vehicle disposed of as surplus
property. The vehicle no longer has a useful value to the City of Rio Dell. I was contacted by the
Southern Humboldt Unified School District (SHUSD) who were seeking a vehicle with a prisoner
cage installed.

I discussed the option of selling the vehicle to another public agency with the City Manager
and he approved of the sale and recommended the low Kelly Blue Book value as a sale price. My
research indicated the low Kelly Blue Book value is $765.00. I asked the SHUSD to come and look
at the vehicle to determine if they were interested. They sent their district mechanic who approved of
the vehicle and the price.

Budgetary Impact
The City will receive revenue in the amount of $765.00.
Recommendation

It is recommended that the City Council approve the sale of the 1994 Crown Victoria to the SHUSD.
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TO: Honorable Rio Dell City Council
FROM: Ron Henrickson, City Manager
DATE: February 1, 2011

SUBJECT: Labor Agreements

ATTACHMENT: Draft labor Agreements with Rio Dell Employees’ Association,
Rio Dell Peace Officers Association, City Clerk, Wastewater
Superintendent, Water & Roadways Superintendent, Chief of Police,
City Manager, and Finance Director.

Council Action:

A. By motion move to receive and file the agreements and place them on
the February 15, 2011, council agenda for consideration.

City Manager recommendation: Receive and file the agreements and place them
on the February 15, 2011, Agenda for consideration.

Background:

On January 18, 2011, the Council directed the City Manager to initiate labor
negotiations. Those negotiations have been completed and attached are the draft
agreements for Council consideration. It is recommended that the council receive
and file the agreements, which will be subsequently posted on the city web site for
public review. On February 15, 2011, the agreements can be placed on the Council
agenda for consideration.

The agreements, with the exception of the City Manager, would be effective
February 26, 2011, for the period ending June 30, 2012, the end of the fiscal year.
The agreements are principally based on the findings of the Compensation
Committee Report and reflect the reorganization and reorientation of City
government recommended in the report.



Budget Implications: As noted in the Report the proposed changes are almost
budget neutral in those reductions in costs nearly equal proposed changes in
salaries and benefits. For the most part salaries are pegged at eight five percent
(85%) of the area’s median wage as determined by the CPS Wage and Benefit
Study commissioned by the Council in 2010.



MEMORANDUM OF UNDERSTANDING
BETWEEN CITY OF RIO DELL AND

RIO DELL EMPLOYEES’ ASSOCIATION
February 26, 2011 to June 30, 2012

ARTICLE 1: PREAMBLE

The City of Rio Dell hereinafter the “City,” and representatives of the Rio Dell Employees’ Association,
hereinafter the “Association,” having met and conferred in good faith, have mutually agreed to recommend
to the City Council of the City of Rio Dell and the general membership of the Association that the following
Memorandum of Understanding (MOU) be adopted and that the terms and conditions set forth herein be
implemented.

ARTICLE 2: RECOGNITION

The City Council of the City of Rio Dell hereby recognizes the Rio Dell Employees® Association as the
employee organization representing the bargaining unit consisting of other than management, other than
contract employees and other than Police Department employees of the City of Rio Dell.

ARTICLE 3: TERM

This MOU shall be effective February 26, 2011 and will continue in effect through June 30, 2012. In the
event this MOU is not replaced by a successor MOU on or before June 30, 2012, this MOU shall be
extended so long as good faith negotiations continue.

ARTICLE 4: NON-DISCRIMINATION

It is agreed that neither the City nor the Association shall discriminate against any employee because of
race, national origin, age, sex, and disability or union membership.

ARTICLE S5: ASSOCIATION SECURITY

When a person is hired in any of the classifications represented by the Association, the City shall notify that
person that the Rio Dell Employees Association is the recognized bargaining group for the employee by
providing the employee with a copy of the current MOU. Upon receipt of an agreement and authorization
for dues deduction signed by an individual employee, the City will withhold legitimate Association dues
consistent with the terms of said authorization through payroll deduction and will remit funds so collected to
the employee Association on a quarterly basis.

The City shall provide and the Association shall have access to available bulletin board space in employee
work areas for the purposes of posting notices of official Association business and information of interest to
employees.

Duly appointed and identified representatives of the Association are authorized access to City work
locations for the purpose of conducting Association business within the scope of representation. Conduct of
1
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business shall occur during employee lunch and other non-duty time, unless otherwise authorized by the
City Manager. The Association will notify the City Manager in advance when any City facility is requested
to be used for employee meetings.

Employees of the City of Rio Dell other than management or contract employees and Police Department
employees, are required to either join the Rio Dell Employees® Association or pay the Rio Dell Employees’
Association a service fee in an amount not to exceed the dues paid by members of the Association.
However, any employee of the City of Rio Dell represented by the Rio Dell Employees’ Association who is
a member of a bona fide religious body or sect, which has historically held conscientious objection to
joining or financially supporting public employment organizations, shall not be required to join or
financially support the Rio Dell Employees’ Association as a condition of employment. Such employees
shall be required to pay a sum equal to Association dues to a non-religious, non-labor, charitable fund
exempt from taxation under Section 501(c)(3) of the IRS Code as designated by the objecting employee.

ARTICLE 6: TIME OFF FOR ASSOCIATION BUSINESS

The Association shall notify the City Manager of the names of representatives selected to represent the
Association prior to any formal meet and confer session or grievance process. A maximum of three
employees shall be allowed reasonable time off, subject to approval of the employee’s Department Head,
which shall not be unreasonably withheld, without loss of compensation or other benefits when formal
meeting with City representatives on matters within the scope of representation.

ARTICLE 7: EMPLOYEE HEALTH & SAFETY

In order to provide a safe and healthy work place each party hereto shall comply with all applicable State
and Federal laws establishing minimum standards for occupational health and safety.

ARTICLE 8: SALARY SCHEDULE

Effective February 26, 2011, the salary schedule for employees represented by the Association shall be as
follows:

Job Title Salary Range
A B C D E

Accountant IT $ 46,821 $ 48316 $ 49810

Administrative Assistant $ 27,108 $ 28032 $ 28,956 $ 29,880 $ 30,804
Administrative Technician $ 32,906 $ 34,028 $ 35,149 $ 36,271 $ 37,393
Fiscal Assistant I $ 26,718 $ 27,629 $ 28,539 $ 29,450 $ 30361
Fiscal Assistant II $ 29953 $ 30974 $ 31995 $ 33,016 $ 34,037
Office Assistant $ 22,181 $ 22,937 $ 23,694 $ 24,450 $ 25,206
Public Works L.eadman $ 30,967 $ 32,023 $ 33,079 $ 34,134 $ 35,190
Utility Worker I $ 24,468 $ 25,303 $ 26,137 $ 26971 $ 27,805
Utility Worker II $ 26,928 $ 27,846 $ 28,764 $ 29,682 $ 30,600

2
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ARTICLE 9: TRAINING

The City Manager and Department Heads will work with Association representatives on training needs for
represented employees. The City of Rio Dell will pay for travel time to approved training as shown:

1. If driving the rate is one (1) hour of regular pay per each fifty — (50) miles traveled. The distance shall
be rounded down to determine amount of pay. Example a trip of 45 miles would not be paid. A trip of
75 miles would pay one (1) hour. Mileage will be via the most direct route.

2. Ifflying the rate is one (1) hour of regular pay per each hour of flight time rounded down to the nearest
(1/2) on half-hour. In addition one (1) hour of regular pay per authorized-trip shall be paid for getting to
and from the airport. Flight time will be via the most direct route.

3. Travel time does not count for over time or compensatory time.

ARTICLE 10: INSURANCE

MEDICAL, DENTAL AND VISION INSURANCE: Medical, dental, life and vision insurance benefits
shall be provided by the City for all employees of this unit and their dependents. The contribution amount
by the City will be 100% of the premium for the employee and 70% of the premium for their dependents
until June 30™, 2012. Should the City choose alternative medical coverage during the effective period of
this MOU, that alternative insurance shall be of equal or greater comprehensive coverage, than that which is
currently in place. Employees may elect to substitute compensation for health, dental, and vision insurance
coverage. The level of compensation shall be $125.00 a pay period for health, vision and dental coverage.
Proof of health insurance must be provided to employer.

LIFE INSURANCE: A $25,000 life insurance policy shall be provided by the City for each regular
employee of the unit during the term of employment with the City and the period of this Memorandum of
Understanding, except the Accountant IT who shall receive $50,000 coverage.

ARTICLE 11: DEFERRED COMPENSATION

The deferred compensation plan is the retirement program for the City at this time. The City shall
contribute ten percent (10%) of the employee’s salary for regular hours worked to a deferred compensation
Plan.

ARTICLE 12: SICK LEAVE

Sick leave earnings at the rate of eight hours per month shall be granted. Rules pertaining to the use of sick
leave are detailed in the Rio Dell Personnel Rules.

Upon the employee’s separation from City service, he or she shall be paid for any accrued sick leave
beginning after five years of full time employment based upon the following schedule:
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5 —7 years - 10%
8 — 12 years - 15%
13 -20 years - 20%
21 + years - 25%

The amount paid out under this Article shall not exceed 240 hours.

ARTICLE 13: JURY DUTY

An employee who is required to report for jury duty shall receive full pay for such absence from
work. Mileage expenses will be paid to the employee by the court directly and are therefore
ineligible for reimbursement by the City. Upon being excused from jury duty, if four or more
hours are left in the employee’s workday the employee shall report back to work. The employee
shall provide the employer documentation from the court detailing the time served for each day
the employee is required to report for jury duty.

ARTICLE 14: VACATION LEAVE

All full-time employees shall be entitled to annual vacation leave with full pay. The times during which an
employee may take vacation time shall be determined by the Department Head with due regard for the
employee’s request. No accrued vacation time may be used prior to completion of probation, unless
authorized by the City Manager. Vacation leave shall be taken in minimum increments of four hours. All
employees shall accrue vacation pursuant to the following schedule, based on continuous years of service:

Tenure Vacation Vacation
Greater than hours hours per
Or equal to: Less than: per year pay period
Date of hire 6 full years 80 3.077

6 full years 11 full years 120 4.615

11 full years 16 full years 160 6.154

16 full years 17 full years 168 6.462

17 full years 18 full years 176 6.769

18 full years 19 full years 184 7.077

19 full years 20 full years 192 7.385
20+ full years 200 7.692

Employees who terminate employment shall be entitled to receive vacation leave pay in a lump sum for all
accrued vacation leave earned prior to the effective date of termination not to exceed the one year accrual
limit up to a maximum of 120 hours.
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Holidays occurring during vacation leave shall not be counted as days of vacation. Vacation credit shall
continue to accrue when an employee is on vacation or the first thirty days of sick leave. Employees shall
not be recalled from vacation time unless the City has declared that a state of emergency exists.

SECTION 15. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the employee will not accumulate additional
vacation time until such time that the employee’s accrued leave is below the applicable vacation
accrual maximum.

SECTION 16. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending February 25", 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

ARTICLE 17: HOLIDAYS
The following days shall be recognized and observed as paid holidays during the fiscal year:

New Year’s Day, January 1

Martin Luther King, Jr. Day, third Monday in January
Presidents’ Day, third Monday in February
Memorial Day, last Monday in May
Independence Day, July 4™

Labor Day, first Monday in September

Veterans’ Day, November 11"

Thanksgiving Day, fourth Thursday in November
. Friday following Thanksgiving Day

10. Christmas Day, December 25™

11. Day before or after Christmas Day

12. One Floating Holiday per Fiscal Year

A SRRl ol e

The Association shall inform the City Manager at least thirty days prior to December 25 regarding the
choice to take the day before or day after Christmas as a holiday. When a holiday falls on a Saturday, the
proceeding Friday shall be a paid holiday. When a holiday falls on a Sunday, the Monday following shall
be a paid holiday.

An Association employee required to work on a holiday provided for herein, shall receive holiday pay
which shall be either:

1. Their regular pay plus compensatory time off at the rate of one hour of compensatory time for each
hour worked.
2. Their regular rate of pay plus one hour of pay for each hour worked.
5
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ARTICLE 18: OVERTIME

Overtime shall mean the time that an employee is required to work in excess of forty hours per week in
accordance with the California labor code. The workweek shall begin at 12:01 am on Saturday each week.
Employees required to work more than forty hours in a workweek shall be eligible for overtime pay at one
and one-half time their regular rate of pay or compensatory time off at the option of the employee.
Compensatory time shall accrue at the rate of time and one-half to a maximum amount not to exceed twelve
hours. In the event of an occurrence which required an extraordinary amount of overtime the City Manager
can approve an increase in the maximum amount of compensatory time accrued and a reasonable extension
of time in which to use it. An employee desiring to use earned compensation time off must first obtain
department head approval, which will not be unreasonably withheld. Compensation time off-hours shall be
paid to an employee upon separation from City service.

ARTICLE 19: PUBLIC WORKS SCHEDULING

Public Works employee work weeks shall be scheduled at least 14 days in advance with due consideration
given to factors such as seniority and qualifications when scheduling Saturday, Sunday and holiday duty.

ARTICLE 20: STAND-BY AND CALL-OUT

An employee called-out for work during off duty hours shall be compensated with a minimum of two hours
of overtime, regardless of actual hours worked. An employee required to be on call after hours shall be
compensated $100.00 for every seven (7) days of on call duty regardless of actual hours worked. A second
on-call employee shall be compensated $50.00 for every seven (7) days of on-call duty, regardless of actual
hours worked.

ARTICLE 21: ACTING PAY

An employee covered by this MOU shall only be required to perform the supervisory duties of his or her
supervisor when the supervisor is absent from the position and upon specific written assignment by the City
Manager. Employees so assigned shall be compensated at an additional rate of one-half the difference
between his or her pay and that of the supervisor; provided, however, that the employee shall only receive
such additional compensation when the assignment is for eleven work days or more. The City shall not
rotate employee shifts for the purpose of avoiding payment of such compensation.

ARTICLE 22: UNIFORM AND SAFETY EQUIPMENT

Whenever a full-time Public Woks employee is required to have, or while on duty, wear
protective clothing as defined by IRS Publication 529, he or she shall be reimbursed for the
purchase of said protective gear in an amount not to exceed $325 per year upon presentation of
applicable expense receipts. Protective clothing as defined by the IRS includes: safety boots,
safety glasses, hard hats, work gloves, etc.
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ARTICLE 23: LAYOFF AND RE-EMPLOYMENT

Whenever it becomes necessary for employees to be laid off because of lack of work or lack of funds, all
probationary employees of the department shall be laid-off before any regular full-time employees. If
additional reductions are necessary, regular full-time employees shall be laid off in reverse order of their
seniority within a department in the same job classification. Employees laid off shall be given written
notice of such layoff at least thirty days prior to the effective date of the layoff. The names of employees
laid off shall be placed on a re-employment list for the position. Persons on such lists shall retain eligibility
for appointment there from in order of accumulated seniority for a period of two years from the date their
names were placed on the list. Persons notified for rehire must respond in writing to such notice within
seven calendar days of receiving such notification. Notice shall be deemed to have been received when sent
to the last known address on file with the City and attempted delivery or delivery is certified by the Postal
Service.

SECTION 24: AUTOMOBILE

For those employees who are required to have a valid driver’s license and operate City vehicles
failure to maintain a valid driver’s license or failure to maintain an insurable driving standard as
defined by City’s insurance coverage shall be cause for termination. Subject employees shall
provide employer with a Department of Motor Vehicle H-6 report annually to verify minimum
driving standards.

If employee’s duties require that they have the use of employee’s automobile to perform
Employer’s business. Employee's use of their private vehicle for City business shall be
reimbursed to Employee at the current standard mileage rate as published by the IRS. Subject to
all of the provisions of City’s separate Travel and Reimbursement Resolution, Employee shall be
responsible for paying for all gas, maintenance, and repair of said automobile. Employee shall
be responsible for paying for all liability, property damage, and comprehensive insurance on said
automobile. Proof of said insurance in force during the period of employment must be provided to
employer. Failure to maintain a valid driver’s license shall be cause for termination.

ARTICLE 25: PERSONNEL RULES APPLICABLE

Rather than duplicate personnel rules applicable to all employees, this article incorporates by reference the
Rio Dell Personnel Rules Resolution and Rio Dell Employer-Employee Organization Relations Resolution
regarding the following subjects: Disciplinary Actions, Grievance Procedure, Impasse Procedure,
Counseling and Unfavorable Reports, Employee Performance Evaluation, Personnel Files, Family Sick
Leave and Bereavement Leave, Leave of Absence, Maternity Leave and Worker’s Compensation Leave.

ARTICLE 26: MAINTENANCE OF BENEFITS

All written rights, privileges, benefits, terms and conditions of employment within the scope of
representation as of the date of this MOU which are not specifically set forth in this MOU shall remain in
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full force, unchanged during the term of this MOU except by mutual consent or otherwise allowed or
required by law.

ARTICLE 27: IMPLEMENTATION

This MOU constitutes a mutual recommendation by the parties, to the City Council, that one or more
resolutions be adopted accepting this Memorandum and effecting the changes enumerated herein relative to
wages, benefits, and terms and conditions of employment for the employees represented by the Association.
During the term of this MOU, the City and the Association shall not be obligated to, but may by mutual
consent, meet and confer on any matter within the scope of representation pursuant to provisions of the
Myers-Millias-Brown Act.

ARTICLE 28: PRECEDENCE

Any and all prior or existing MOUs are hereby superseded. In the event of an express written conflict
between a specific written provision of this MOU and a written rule, regulation or resolution of the City of
Rio Dell, the terms of this MOU shall prevail and said written rule, regulation or resolution shall be deemed
physically amended to conform to the specific provisions of this MOU.

ARTICLE 29: CONSITUTIONALITY

If any article, subsection, subdivision, sentence, clause or phrase of this MOU is for any reason held to be
illegal or unconstitutional, such decision shall not affect the validity of the remaining portion of this MOU.

This Memorandum of Understanding represents the full and complete understanding between the parties
related to the subject matter set forth herein and all negotiations of whatever kind or nature are merged
herein. The parties hereto have caused this Memorandum of Understanding to be executed.

RIO DELL EMPLOYEES’ CITY OF RIO DELL
ASSOCIATION
Carla Ralston, President Date Ron Henrickson, City Manager  Date

Kathy Cezario, Secretary-Treasurer Date
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CITY OF RIO DELL

MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF RIO DELL
AND THE
RIO DELL PEACE OFFICERS ASSOCIATION

February 26, 2011 through June 30", 2012
ARTICLE I - GENERAL

1. This MEMORANDUM OF UNDERSTANDING (MOU) is entered into by representatives
of the City of Rio Dell, hereafter referred to as the ""City"'; and representatives of the Rio Dell
Peace Officers Association, hereafter referred to as ""Association."

2. RECOGNITION: Under the Provisions of Resolution No. 570, The City Council of the City
of Rio Dell hereby recognizes the Association as the employee organization representing the
bargaining unit consisting of the City classifications of Sergeant and Police Officer.

3. PERSONNEL RULES AND REGULATIONS: All terms and conditions of the City of Rio
Dell Personnel Rules shall apply to this MOU. This MOU is intended to supplement the
Personnel Rules and Regulations for the Unit represented by this MOU. In the event there is a
conflict between the City Personnel Rules and Regulations and this MOU, the terms of the MOU
shall apply.

4. NON-DISCRIMINATION: The City and the Association shall comply with all applicable
state and federal laws prohibiting discrimination as provided for in the City of Rio Dell Police
Department's General Orders and Special Orders directly relating to matters within the scope of
representation.

5. MEET AND CONFER: Meet and confer sessions shall be set, subject to mutual agreement,
as to date, time and place, as authorized by the City of Rio Dell Personnel Rules. Representing
of the City as part of the negotiating team, will be the City Manager. The Association will be
represented by a negotiation team designated by the Association President.

6. AGREEMENT COPIES: Copies of this Agreement, the Personnel Rules and Regulations of
the City of Rio Dell and the Regulations of the City of Rio Dell Police Department shall be made
available to all employees of this Unit.

7. MAINTENANCE OF BENEFITS: All written rights, privileges, benefits, terms and
conditions of employment within the scope of the representation as of this date of this agreement,
which are not specifically set forth in this agreement shall remain in full force unchanged during
the term of this agreement except by mutual consent, or as otherwise allowed or required by law.

8. MEMBERSHIP DUES: Sworn and non-sworn members of the Association shall pay the
same dollar amount each pay period as dues to cover administrative costs of the Association
including but not limited to membership in PORAC, participation in the PORAC Legal Defense
Fund, charitable contributions, and other expenditures as determined by a majority vote of the
membership. The City agrees to facilitate the collection of membership dues through payroll
deductions and to deposit those funds into the Association’s bank account.

ARTICLE II - TERMS
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The following terms when used in this Memorandum of Understanding shall have the following
meaning:

. "ASSOCIATION" shall mean the Rio Dell Peace Officers Association.

. "CITY" shall mean the City of Rio Dell, California.

. ""MOU" or "Memorandum of Understanding" shall mean this document entered into by
representatives of the City and the Association.

4. "PERSONNEL RULES" shall mean the Personnel Rules of the City of Rio Dell, California

adopted by the City Council by Resolution No. 570 and may be amended.

5. "FULL TIME EMPLOYEE" or "FULL TIME POLICE OFFICER" shall mean a member of
the unit covered by this Memorandum of Understanding who is employed by the City of Rio
Dell for a scheduled period of 80 hours or more per work period in a position authorized by
the Rio Dell City Council.

. "WORK PERIOD" shall mean a period of 80 hours in two consecutive work weeks.

. "COMPENSATORY TIME OFF (CTO)" shall mean a period of time that is worked to be
taken off at another time in lieu of pay.

. "UNIT" shall mean all employees, members and non-members, represented by the
Association.

. “SWORN EMPLOYEE?” shall mean a member of the association with peace officer powers
as defined by the California Penal Code.

W N —
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ARTICLE III - WORKING CONDITIONS

EMPLOYEES HEALTH AND SAFETY: In order to provide a safe and healthy workplace,
each party hereto shall comply with all applicable state and federal laws establishing minimum
standards for occupational health and safety.

Work Schedules: The City and the Association agree that the Chief of Police may utilize
weekly work schedules of ten (10) eight (8) hours days, eight (8) nine (9) and one (1) eight (8)
hour day(s), or eight (8) ten (10) hour days, or six (12) and one (8) for scheduling police
department employees. The Chief may modify this arrangement to fulfill the needs of the
department as they arise.

ARTICLE 1V - PROBATION

Probation for original appointments of the Police Department shall not be less than 12 months.
However, said probationary evaluation period may be extended where any cumulative absence
during the probationary period from the performance of the employee’s usual duties is in excess
of 80 hours. In calculating said 80 hours, absences attributed to utilization of holiday time,
bereavement leave and compensatory time off shall be excluded. If extended under the
provisions of this article, the probationary period extension shall be a minimum of one month or
an amount of time not less than the total number of hours absent during the probationary period
which necessitated implementation of this article, whichever is greater.

ARTICLE V - COMPENSATION

1. WAGES AND SALARIES: The following positions shall be paid at the rates indicated for
the pay periods during the duration of this MOU commencing February 26, 2011.

2
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SWORN POSITIONS

JOB TITLE SALARY RANGE

A B C D E
Police Officer $39,046 $40,377 $41,708 $43,039 $44,370
Sergeant $48,228 $49,872 $51,516 $53,160 $54,805

Step A - Payable during first year of employment.

Step B - Payable during second year of employment subject to performance.
Step C - Payable during third year of employment subject to performance.
Step D - Payable during fourth year of employment subject to performance.
Step E - Payable during fifth year of employment subject to performance.

Advancements to Steps B, C, D, and E require a performance evaluation rating of satisfactory or
better. This performance evaluation shall be conducted in the month prior to the scheduled step
increase. If an employee is rated below this standard, the employee shall be re-evaluated at six
month intervals for reconsideration of a step increase.

Employees who are promoted in rank shall be paid at the same step from which was promoted
without loss of seniority, or to a higher step if such is warranted in the judgment of the Chief of
Police.

2. OVERTIME: Under this agreement, overtime is any hours worked in excess of the scheduled
work period hours as defined under article II and article III above in accordance with California
labor code. All overtime hours worked shall be either paid in either cash, at one and one half
times the employee’s regular rate of pay, or accumulated as compensatory time at overtime rates
up to a maximum accrued amount of eighty (80) hours. Compensatory time does not count as
time worked for determining overtime.

Vacation, holiday and sick leave are not considered hours worked for determining overtime.
Management and the employees shall make every reasonable effort to schedule time off at a
mutually agreeable time. The City’s Financial Department shall list accumulated compensatory
time on the employees bi-weekly pay stub.

3. STANDBY AND CALL OUT: An employee assigned to the Police Department on standby

duty, or called out for duty during off duty hours, shall be compensated as follows:

a) CALL OUT: Sworn and non-sworn employees shall receive a minimum of two hours time
paid if called back to duty.

b) STANDBY: If placed on standby duty, police officers shall receive one hour of
compensatory time for every four hours on standby call. This applies only to sworn
employees.

¢) COURT: When required to appear in court on unscheduled work days or work shifts, he or
she shall receive a minimum of two hours time paid. Officers will make a reasonable effort
to contact the District Attorney's office to minimize court time hours.

4. TRAVEL PAY:
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1. When driving the rate is one (1) hour of regular pay per each fifty (50) miles traveled. The
distance shall be rounded down to determine amount of pay. Example: a trip of 45 miles would
not be paid. A trip of 75 miles would pay one (1) hour. Mileage will be via the most direct route.
2. When flying the rate is one (1) hour of regular pay per each hour of flight time rounded down
to the nearest (1/2) on half hour. In addition one (1) hour of regular pay per authorized trip shall
be paid for getting to and from the airport. Flight time will be via the most direct route.

Travel time does not count for over time or compensatory time.

For trips of more than four (4) hours in length, the Chief of Police may schedule the officer for a
paid travel day prior to or after the official duty, depending on the location and the time of the
course.

ARTICLE VI - FRINGE BENEFITS

1. GENERAL: The benefits contained in thfs Article shall accrue and become available to the
employee at the start of full-time employment with the City. These benefits apply to both sworn
and non-sworn employees unless stated otherwise.

2. MEDICAL, DENTAL AND VISION INSURANCE: Medical, dental, life and vision
insurance benefits shall be provided by the City for all employees of this unit and their
dependents. The contribution amount by the City will be 100% of the premium for the employee
and 70% of the premium for their dependents. Should the city choose alternative medical
coverage during the effective period of this MOU, that alternative insurance shall be of equal or
greater comprehensive coverage, than that which is currently in place. Employees may elect to
substitute compensation for health, dental, and vision insurance coverage. The level of
compensation shall be $125.00 a pay period total for health, vision and dental coverage. Proof of
health insurance must be provided to employer.

3. LIFE INSURANCE: A $50,000 life insurance policy shall be provided by the City for each
regular employee of the unit during the term of employment with the City and the period of this
Memorandum of Understanding.

4. DEFERRED COMPENSATION: The deferred compensation plan is the retirement program
for the City. The City shall contribute Twenty percent (20%) of the employee's salary for regular
hours worked to a deferred compensation plan for officers and Sergeant.

5. SICK LEAVE: Sick leave shall be in accordance with the Personnel Rules except as modified
by this Memorandum of Understanding. Sick leave may accumulate with no maximum limit.
When an employee leaves the City's employment, his or her sick leave shall revert back to the
City without any compensation for unused sick leave.

6. FAMILY SICK LEAVE AND FAMILY BEREAVEMENT LEAVE: Family sick leave
and family bereavement leave shall be in accordance with the Personnel Rules except as
modified by this Memorandum of Understanding. Up to three days of accumulated sick leave
within a calendar year may be granted to any employee whose employment status normally
entitles him or her to vacation and sick leave benefits as may be reasonable or required for care
and attendance upon sick members of his or her family upon request to, and approval by the
employee's department head. Up to five days of accumulated sick leave within a calendar year
may be granted to employees whose employment normally entitles him or her to sick leave and
vacation benefits for attending funerals that occur in the employee's immediate family upon
request to and approval by the employee's department head. An additional five days may be
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allowed at the discretion of the Chief of Police. Immediate family is defined in the Personnel
Rules. '

7. CATISTROPHIC LEAVE (SICK LEAVE TRANSFER): An employee or their designee
may request the establishment of a Catastrophic Leave Bank on behalf of the employee. The
employee or their designee shall follow the following procedures:

A. The employee or their designee shall make a request of the Chief of Police for the
creation of a sick leave transfer bank, which includes sufficient information to establish a
need. The following guidelines shall govern:

An employee who has suffered a medical condition or injury not covered by Workers
Compensation Insurance, which has caused an employee to take a medical leave, and
who has exhausted their accumulated sick leave and vacation benefits shall qualify for
the creation of a sick leave transfer bank (Catastrophic Leave). The need to used sick
leave must be supported by a qualified medical opinion. A Catastrophic Leave Bank may
also be established if an employee’s immediate-family-member has suffered an injury or
illness which is life-threatening, as is confirmed by competent medical authority, and
there is a demonstrable need for the employee to attend the so affected immediate-family-
member.

A Catastrophic Leave bank is subject to the following restrictions:

1. An employee may not receive Catastrophic Leave donations that exceed 160 hours in
any 12-month period.

B. Any employee who is subjected to this MOU may voluntarily donate Sick Leave to
- another City employee subject to this MOU under the following condition:

1) The donating employee must retain 80 hours of Sick Leave in their Sick Leave
bank at the time of any Sick Time transfer.

C. Once a Catastrophic Leave Bank is established the bank will be supervised by the City
Finance Director or their designee. The bank will have a published starting date, and
expiration date and history of use.

8. LEAVE OF ABSENCE: Leave of absence shall be in accordance with the Personnel Rules
except as modified by this Memorandum of Understanding. In all cases covered by the Family
Medical Leave Act, the City shall provide leave in accordance with the requirements of the act.
The City Manager may grant a full time regular employee a leave of absence. No leave of
absence shall be granted to a probationary employee or part time employees. Requests for leaves
of absence shall be submitted in writing by the employee to the Chief of Police who shall
consider such requests on individual merits and circumstances before making a recommendation
to the City Manager. '

9. VACATION TIME: Vacation time shall be in accordance with the Personnel rules except as
modified by this Memorandum of Understanding. Employees covered by this Memorandum of
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Understanding who are not full time employees shall not be eligible for any paid vacation leave.
Employees vacation accrues at the rates below:

Tenure Vacation Vacation
Greater than hours hours per
orequal to:  Less than: per year pay period
date of hire 6 full years 80 3.077

7 full years 11 full years 120 4.615

12 full years 16 full years 160 6.154

17 th year 168 6.462
18" year 176 6.769
19" year 184 7.077
20" year 192 7.385

21 years and beyond 200 7.692

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the vacation accrual maximum, the employee will not accumulate additional vacation
time until such time as the employee's accrued leave is below the maximum amount.

The times at which an employee may take a vacation shall be determined by the employee with
due regard for the needs of the department. The Chief of Police or his designee may decline to
grant the employee the time off as requested. At no time shall the Chief of Police schedule
vacation time off for any employee. Vacation sign-ups shall be handled in accordance with
Police Department General Orders.

Vacation credits shall continue to accrue while an employee is on vacation, paid sick leave
and/or paid workers' compensation lost time injury. Employees who terminate employment shall
be entitled to receive vacation leave, holiday time that they have accrued from the City, and
compensatory time which they have accrued from the City. After the employee has completed
twelve months of employment, accrued vacation time shall be available to him or her within the
following month. Vacation time shall be taken in a minimum of eight hours a day.

10. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending February 25", 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

11. HOLIDAYS: The following holidays are recognized:
1. January Ist, known as New Year's Day.
2. Third Monday in January, known as Martin Luther King Jr. Day.
3. Presidents' Day in February.
4. Last Monday in May, known as Memorial Day.
5. July 4th, known as Independence Day.
6. First Monday in September, known as Labor Day.
7. November 11th, known as Veterans' Day.
8. Thanksgiving Day, as designated.
9. The day following Thanksgiving Day.
10. December 25th, known as Christmas Day.
11. The day before or after Christmas Day.
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12 1 floating holiday per fiscal year.
13. 1 holiday on the employee’s birthday.

Sworn and non-sworn employees who are on a continuous shift schedule are entitled to "holiday
time" in lieu of paid holidays. Holiday time is earned as each holiday occurs, whether or not the
employee is scheduled to work on the actual holiday date. The City and Association recognize
that the intent of holiday time is for time off. The cash out provision should only be necessary
when staff resources preclude the scheduling of time off.

Sworn employees working four ten hour days with three days off each week earn ten (10) hours
of holiday time as each holiday occurs, whether or not the employee is scheduled to work on the
actual holiday date. The sworn employee has the option of being paid the ten (10) hours as
straight time or using it as time off on another day within the same work period. Holiday hours
may not be banked for use in the future.

Non-sworn employees working five eight hour days with two days off each week earn eight (8)
hours of holiday time as each holiday occurs, whether or not the employee is scheduled to work
on the actual holiday date. The non-sworn employee has the option of being paid the eight (8)
hours as straight time or using it as time off on another day within the same work period.
Holiday hours may not be banked for use in the future.

12. DEPARTMENT UNIFORM ALLOWANCE: Whenever a full time police officer of the
Police Department is required to wear, on duty, a full insignia uniform, he or she shall be paid
for the maintenance, repair and replacement of such uniform at a rate of $187.50 per calendar
quarter, beginning with a payment of $187.50 upon hire. The initial $187.50 uniform allowance
payment will be deducted from the officer's final paycheck if the officer leaves City employment
before his or her probationary period ends. Said uniform allowance is to be paid at the beginning
of each quarter for the previous full quarter the full time police officer was required to wear the
full insignia uniform. This allowance is recognized to cover the additional cost of a uniform
over civilian dress and shall be used strictly for the maintenance, repair, and purchase of
uniforms. This fringe benefit is authorized for sworn employees only.

13. WORKERS' COMPENSATION LEAVE: Workers’ compensation leave shall be in
accordance with State laws and the Personnel rules except as modified by this Memorandum of
Understanding.

14. COMPENSATORY TIME OFF (CTO) BUY-BACK: On one occasion during each fiscal
year each Association member may, upon one payroll period of prior notice to the City’s
Financial Director, receive pay for a block of up to 80 hours of his or her CTO, providing that
the employee has at least 40 hours of CTO accumulated at the time of the request. The employee
understands that he/she cannot cash out additional CTO during that same fiscal year.

ARTICLE VII- GRIEVANCE PROCEDURE

The grievance procedure for the administration of this Memorandum of Understanding shall be
in accordance with the Personnel Rules.

ARTICLE VIII- EVALUATIONS
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Employees shall be periodically evaluated in accordance with the City of Rio Dell Police
Department's General Orders.

ARTICLE IX- SEPARATIONS

1. RESIGNATIONS: Resignation from City service procedure shall be in accordance with the
Personnel Rules.

2. LAYOFF AND REEMPLOYMENT: Layoff from, and reemployment by the City shall be
in accordance with the Personnel Rules except as modified by this Memorandum of
Understanding. For seniority purposes, management and supervisory personnel are considered
to have first seniority status within the department and then those employees of this unit in
accordance with the length of service; with the longest continuous service with the City being the
most senior. Former employees who are placed on a list for reemployment with this department
who were laid-off, shall retain eligibility for re-appointment, based upon accrued seniority for a
period of one year from the date when their names were placed on the rehire list. Former
employees who are notified for rehire must respond in writing to such notice, indicating their
intention, within seven calendar days of receiving such notification. Notice shall be deemed to
have been received when sent to the last known address on file with the City, and attempted
delivery or delivery is certified by the Postal Service.

3. DISMISSALS: Dismissal from City service procedure shall be in accordance with the
Personnel Rules.

ARTICLE X- ASSOCIATION SECURITY

Employees of the City of Rio Dell Police Department other than management and supervisory
employees are required to either join the association or pay the Rio Dell Police Officers'
Association a service fee in an amount not to exceed the dues paid by members of the
Association. However, any employee of the City of Rio Dell Police Department who is
represented by the Rio Dell Police Officers' Association and who is a member of a bona fide
religious body, sect, etc., which has historically held conscientious objection to joining or
financially supporting a public employment organization shall not be required to join or
financially support the Rio Dell Police Officers' Association as a condition of employment; such
employees shall be required to pay a sum equal to the Association's dues to a non-religious, non-
labor charitable fund that is exempt from taxation under Section 501(c) of the IRS Code as a
condition of the continued exemption of the requirement of financially supporting the Rio Dell
Police Officers' Association. Failure to supply proof of payment to the designated charitable
fund will result in the like payments being made to the Rio Dell Police Officers' Funds as a
service fee.

ARTICLE XI- DURATION OF AGREEMENT
This Memorandum of Understanding shall be in effect for the period of February 26, 2011

through June 30", 2012. In the event that this MOU is not replaced by a succeeding MOU on or
before June 30™, 2012, this MOU shall be extended so long as good faith negotiations continue.

ARTICLE XII- SAVINGS CLAUSE



If any article or section of this Memorandum of Understanding, or any addendum thereto, shall
be held invalid by operation of law or by a tribunal of competent jurisdiction, or if compliance or
enforcement of any article or section should be reinstated by said tribunal, or enactment of
superseding authority by any government body other than the City, such article or provision shall
be immediately suspended and be of no force and effect. Such invalidation of a part or portion
of this Memorandum of Understanding shall not invalidate any remaining portion, if those
remaining portions are not contingent upon the operation of the invalidated section. In the event
an article or provision of this Memorandum of Understanding is suspended, pursuant to the
above, either party to this Memorandum of Understanding has the right to initiate a meeting and
confer on the effect of such suspension.

RIO DELL PEACE OFFICERS ASSOCIATION CITY OF RIO DELL

Joshua Wiener, President Date Ron Henrickson, City Manager Date

John Beauchaine, Vice President Date
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EMPLOYMENT AGREEMENT
WITH CITY OF RIO DELL, CA

This employment agreement is made and entered into 17th day of May, 2010 by and between the
CITY OF RIO DELL, a municipal corporation of the State of California, hereinafter referred as
the “Employer” and RONALD D. HENRICKSON, hereinafter referred to as “Employee”,
both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said Employee as City Manager of
the City of Rio Dell; and

WHEREAS, it is the desire of the Employer to provide certain benefits, establish certain
conditions of employment and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the City Manager of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ Employee as City Manager of said Employer to perform
the functions and duties specified in the Ordinances of said City, pursuant to California
Government Code section 36506, and to perform other legally permissible and proper duties and
functions as the City Council shall from time to time assign.

SECTION 2. TERM

The term of this agreement shall be from February 26, 2011 to May 31, 2013. It may be extended
thereafter by mutual agreement.

SECTION 3. TERMINATION

A. Nothing in this Agreement shall prevent, limit, or otherwise interfere with the right of the
Employer to terminate the services of Employee at any time subject to the provisions set
forth hereafter in this Section 3.

B. Nothing in this Agreement shall prevent, limit, or otherwise interfere with the right of
Employee to resign at anytime from this position with Employer, subject only to
provisions set forth hereafter in this Section 3.

C. This Agreement of Employment shall be at will and either party may terminate said
employment with or without cause for any reason by giving to the other written notice of
termination or resignation forty five (45) days prior to the termination date.
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D. In the event the Employer gives said forty five (45) day written notice of termination, the
City has the option to require the Employee to remain at his position for a period of forty
five (45) days from date of said Notice of Termination or may require the Employee to
refrain from performing said duties, in either event, the Employee shall be paid his
regular monthly salary and benefits for a period of three (3) months from the date of
notice of termination.

E. Notwithstanding the above, there shall be a probationary period of employment lasting 90
days from Employee’s first day of employment. During this probationary period, either
party may immediately terminate the employment relationship, with or without notice,
and with or without cause. In such event, there shall be no notice period required, and
said termination may be effective immediately upon receipt.

SECTION 4. SUSPENSION OR REMOVAL

The Employee may be suspended, removed, or dismissed from the service of the City of Rio
Dell with a super majority vote (4) of the Council, pursuant to Section 3 above and in the
provisions of City of Rio Dell Ordinance Number 242a (The City Manager Ordinance), except
Section 7.01.

SECTION 5. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform his duties because of
sickness, accident, injury, mental incompetence, or health for a period of four (4) successive
weeks beyond any accrued sick leave, or for twenty (20) working days over a thirty (30) day
working period, Employer shall have the option to terminate this Agreement subject to the pay
requirements of Section 3 above, including compensation for accrued vacation, holidays, and
other accrued benefits.

SECTION 6. RESIDENCE:

Employer encourages Employee to reside within the city limits of Rio Dell. As an incentive,
Employer agrees to include in Employee’s compensation package the waiver of the City’s basic
monthly water and wastewater rates. Employee shall pay for use above the monthly base rate as
billed.

SECTION 7. SALARY

A. Employer agrees to pay Employee for his services rendered an annual salary of One
Hundred Thousand Four Hundred Sixty Three dollars per year ($100,463.00) beginning
March 1, 2011, payable in installments (every two weeks) at the same time and in the
same manner as other Employees are paid.

B. Upon satisfactory completion and performance of one years’ employment on May 17,
2011, Employee’s salary shall be increased to the annual amount of One Hundred
Three Thousand Six Hundred Sixty Nine Dollars ($103,669.00).



C. Upon satisfactory completion and performance of two years’ employment on May 17,
2012, Employee’s salary shall be increased to the annual amount of One Hundred Six
Thousand Eight Hundred Seventy Five Dollars ($106,875.00).

D. Thereafter, with satisfactory performance and completion, the Employer and Employee
may agree to extend this agreement with a renewal of its terms and conditions.

Employer may adjust said base salary and/or other benefits, including a performance bonus of

Employee in such amounts and to such extent as the Council may determine desirable on the
basis of a salary and performance review at such times as the Council may deem appropriate.

SECTION 8. PERFORMANCE EVALUATION

A. The City Council shall review and evaluate the performance of the Employee as City
Manager before the end of the employee’s first six months of employment, using such
procedure as the Council may deem appropriate. Annually thereafter, the Employee shall
initiate the annual review process by conducting a self evaluation using the form approved
by the City Council for said purpose. Notwithstanding, the Council may evaluate the
performance of the City Manager at other times as it may deem appropriate.

B. From time to time as may be deemed appropriate, the Council and Employee shall define
such goals and performance objectives which the Council determines are necessary for the
proper operation of the City. In the attainment of the Council’s policy objectives, the
relative priority among those various goals and objectives shall be reduced to writing and
considered as part of the annual performance evaluation review.

SECTION 9. HOURS OF WORK

It is recognized that EMPLOYEE may very likely devote a great deal of time outside normal
office hours to the business of EMPLOYER and may be expected to work in excess of forty
(40) hours per week. EMPLOYEE shall at all times during this period be considered working in
a bona fide executive, administrative, or professional capacity under federal or State of
California law, and as such shall devote his time to the business of EMPLOYER in excess of
forty (40) hours per week without receiving or claiming overtime pay or compensatory time off
from work. The provision for Executive Leave under Section 12 is intended to compensate the
City Manager in part for such extra hours.

SECTION 10. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer until termination of this employment relationship. The term “other
employment” shall not be construed to include occasional teaching, writing, consulting, or
military reserve service performed on Employees time off. Employee shall not spend more than
four (4) hours per week in teaching, counseling, or other non-employer connected business
without the prior written approval of the City Council. :
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SECTION 11. AUTOMOBILE

Employee’s duties require that he shall have the use at all times during his employment an
automobile to perform Employer’s business. Employee shall use his own automobile for such
purpose and Employer shall reimburse Employee the sum of Four Hundred Dollars ($400.00)
per month for all gas, maintenance, insurance and repair of said automobile. Employee shall be
responsible for paying for all liability, property damage, and comprehensive insurance on said
automobile, which shall be considered primary coverage in the event of a claim.

SECTION 12. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME

A. Vacation Time: Employee shall be entitled to an annual vacation leave with full pay as
adopted by the City Council. The Employee shall earn vacation credit pursuant to the
following schedule:

Hours earned Vacation hours earned
Years of service per pay period after full year
First to tenth full year (1-10) 4.6154 120 hours

Holidays occurring during vacation leave shall not be counted as days of vacation.
Employee is expected to take vacation time at periods mutually agreeable and convenient
between Employer and Employee. Employee is encouraged to take vacation during the
year and shall not earn and/or accrue vacation time in excess of 160 hours total.

B. Sick Leave: Employer will credit Employee’s personal account with five (5) sick days,
upon execution of this contract. In addition, sick leave with pay shall be granted at a rate
of eight hours of each calendar month of full time employment. The Employee may earn
and accrue sick leave to a maximum of 480 hours total.

C. Executive Leave: The Employee is entitled to Executive Leave each fiscal budget year
not to exceed Ten (10) working days as approved by the Council. Executive leave shall
not accumulate in excess of Ten (10) working days.

D. Compensation for Accruals: Employee shall be compensated for accrued vacation,

‘ holidays, and other accrued benefits as accorded other Management Employees.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee for business related out-of-pocket expenses
incurred by the Employee in the conduct of City business. Employee shall submit an itemization
schedule of his out-of-pocket expenses in writing in the form of a purchase order for payment.

SECTION 14. INSURANCE

Medical, Dental and Vision Insurance shall be provided for the City Manager as City provides
for other management positions. The contribution amount by the City shall be 100% of the
premium costs for these benefits for the employee and 70% of the total premium costs for
employee’s dependents, depending on their age and status as a student as provided in the plan
document.
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SECTION 15. RELOCATION REIMBURSEMENT LOAN

Employer may loan Employee up to $5,000.00 for relocation expense from Eagan, Minnesota to
Humboldt County, CA, which may include the cost of replacing some household articles instead
of shipping them and may provide for the initial and temporary living expense in Humboldt
County, CA for the first 30 days of employment. With each full year of employment, the loan
balance is reduced by one-third. The outstanding loan balance amount is not pro-rated for
fractions of a year. With 3 full years of employment, the loan balance is reduced to zero.
Recoupment of the any outstanding loan balance shall be deducted from Employee’s final
paycheck, except where the Employer terminates the services of Employee subject to the
provisions set forth in Section 3, in which case the loan balance shall be forgiven.

SECTION 16. DEFERRED COMPENSATION

The Employer does not participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to fourteen percent (14%) of the
Employee’s salary to the Deferred Compensation Plan.

SECTION 17. LIFE INSURANCE

A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Fifty Thousand Dollars
($50,000.00) shall be provided by the Employer for the Employee, effective during the term of
employment.

SECTION 18. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective February 26, 2011, and shall remain in
effect for the term of Employee’s employment, subject to mutually agreed upon amendments.

SECTION 19. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an
alleged act or omission occurring in the performance of Employee’s duties as City Manager.
Employer will attempt to compromise and settle any such claim or suit and pay the amount of
any settlement or judgment rendered thereon.

SECTION 20. BONDING

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.



SECTION 21. DUES AND SUBSRIPTIONS

Employer agrees to budget and pay for the professional dues and subscriptions of Employee in
the International City Management Association (ICMA) which supports personal growth,
advancement and active communication for the benefit of the City.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to pay for the travel and subsistence expenses of Employee for official
and professional travel while on City Business, provided that funds are available in the City
Manager’s travel budget and the City Council has first approved and authorized said travel and
training expenses. Such expenses may include attendance at the League of California Cities
Annual Conference, City Managers Department Meeting and the ICMA Annual Conference.

SECTION 23. ATTORNEY’S FEES

Should any litigation be commenced between the parties to this Agreement or the rights and
duties of either relationship thereto, the prevailing party in such litigation shall be entitled to such
other relief as may be granted, in addition to a reasonable sum for attorney’s fees, as determined
by the court.

SECTION 24. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

Employer shall provide Employee with the use of a City cellular telephone or a cell phone
allowance as provided in City Resolutions 1030-2009 and 1069-2010. Furthermore, Employer
shall provide Employee with the use of a laptop (Notebook) computer compatible with the City
Manager’s desktop computer, all to be used for City related business.

SECTION 25. NOTICES

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

Employer Employee

Rio Dell City Hall Ronald D. Henrickson
675 Wildwood Ave 675 Wildwood Ave
Rio Dell, California 95562 Rio Dell, CA 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.
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SECTION 26. GENERAL PROVISIONS

A. The text herein shall constitute the entire Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

C. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and

executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate, the day and year first above written.

EMPLOYEE

Ronald D. Henrickson Date

EMPLOYER

David Martinek, City Attorney
Mayor, City of Rio Dell, Date Approved as to Legal Form
State of California
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CITY OF RIO DELL
CHIEF OF POLICE
CONTRACT AGREEMENT

This employment agreement, is made and entered by and between the CITY OF RIO DELL, a
municipal corporation of the State of California, hereinafter referred as the “Employer” and
Graham G. Hill, hereinafter referred to as “Employee”, both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said Graham G. Hill as CHIEF OF
POLICE of the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the Chief of Police of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ GRAHAM G. HILL as CHIEF OF POLICE of said
Employer to perform the functions and duties specified in the Ordinances of said City, pursuant
to California Government Code section 36506, and to perform other legally permissible and
proper duties and functions as the City Manager shall from time to time assign.

SECTION 2. TERM

The term of this agreement shall be from February 26, 2011 through June 30, 2012. This
Agreement may be dissolved per the description provided in Section 3 of this agreement, or by
the voluntary resignation of Employee. Employee understands he will provide Employer with
thirty (30) days of notice prior to resignation

In the event the Employer gives said Employee ninety (90) day written notice of termination, the
City has the option to require the Employee to remain at his position for a period of ninety (90)
days from date of said Notice of Termination or may require Employee to refrain from
performing said duties in which event, the Employee shall be paid his regular monthly salary for
a period of ninety (90) days from the date of Notice of Termination, unless the termination is for
cause.

SECTION 3. SUSPENSION, DEMOTION OR REMOVAL
The Peace Officer Bill of Rights shall be followed by City in the event of suspension, demotion
or dismissal.
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SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform his duties because of
sickness, accident or injury that is not job related, mental incompetence, or health for a period of
four (4) successive weeks beyond any accrued sick leave, or for twenty (20) working days over a
thirty (30) day working period, Employer shall have the option to terminate this Agreement
subject to the pay requirements of Section 2 above. However, Employee shall be compensated
for accrued vacation, holidays, and other accrued benefits.

SECTION 5. SALARY

Employer agrees to pay Employee for his services rendered an annual salary of Seventy Nine
Thousand Five Hundred forty Dollars ($79,540.00). Salary shall be paid in installments at the
same time as other employees of Employer are paid.

SECTION 6. PERFORMANCE EVALUATION

The City Manager shall review and evaluate the performance of the Employee not later than nine
months from the effective date of this agreement using such procedures as he deems appropriate.
From time to time the City Manager and Employee shall define such goals and performance
objectives determined necessary for the proper operation of the Department and City. In the
attainment of policy objectives, the relative priority among those various goals and objectives
shall be reduced to writing and considered as part of the annual performance review.

SECTION 7. HOURS OF WORK

It is recognized that Employee must devote a great deal of time outside normal office hours to
the business of Employer and shall be expected to work in excess of eighty (80) hours per pay
period at the direction of the City Manager in consideration of the annual salary above defined.
Employee shall at all times during this period be considered a bona fide executive,
administrative, or professional capacity under federal or State of California law.

SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment” shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employees time off. Employees shall not
spend more than four (4) hours per week in teaching, counseling, or other non-employer
connected business without the prior approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that he shall have the use at all times during his employment with
Employer an automobile to perform Employer’s business. Employee may take the vehicle home
at night to expedite response time to a call when necessary. Employee will not use the City
vehicle for personal use without prior permission from the City Manager. Driving a City vehicle
is a requirement of performing the job. Failure to maintain a valid driver’s license or failure to
maintain insurable driving standard as defined by City’s insurance coverage shall be cause for
termination. Employee shall provide employer with a Department of Motor Vehicle H-6 report
annually to verify minimum driving standards.
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SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME
Employee will receive eighty (80) hours of executive leave each fiscal year. The taking of
vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold their approval.

Employee may be paid any unused portion on the first pay period of December and/or the first
pay period of June. Employee will accrue sick leave eight (8) hours each calendar month, and
vacation time as follows:

Years of Service Hours per Year
One to three (1-3) 80 hours

Four to ten (4-10) 120 hours
Eleven to fifteen (11-15) 160 hours
Sixteen to twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays granted to the Rio Dell Peace Officers
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
- the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the employee will not accumulate additional
vacation time until such time that the employee’s accrued leave is below the applicable vacation
accrual maximum.

SECTION 12. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above forty (40) hours as of the pay period
ending February 25, 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee. Employee shall submit an itemization schedule of his out-of-pocket
expenses in writing in the form of a purchase order for payment.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the Finance Director as the City
provides for other management positions. The contribution amount by the City shall be 100% of
the premium costs for these benefits for the employee and 70% of the total premium costs for
employee’s dependents, depending on their age and status as a student as provided in the plan
document. Should the City choose alternative medical coverage during the effective period of
this agreement, that alternative insurance shall be of equal or greater comprehensive coverage,
than which is currently in place. Employees may elect to substitute compensation for health,
dental, and vision insurance coverage. The level of compensation shall be $125 per pay period
for health, vision and dental coverage. Proof of health insurance must be provided to employer.
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SECTION 15.DEFERRED COMPENSATION -

The Employer does not yet participate in the Public Employees Retirement System of the State
of California. The Employer participates in a deferred Compensation Plan. The Employer shall
contribute and pay an amount equal to Twenty Three percent (23%) of the Employee’s salary to
the Deferred Compensation Plan.

SECTION 16. LIFE INSURANCE
A term life insurance policy in the amount of Seventy Five Thousand Dollars ($75,000.00) shall
be provided by the Employer for the Employee.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective February 26, 2011, and shall remain in
effect through June 30, 2012, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.

SECTION 18. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an
alleged act or omission occurring in the performance of Employee’s duties as CHIEF OF
POLICE. Employer will attempt to compromise and settle any such claim or suit and pay the
amount of any settlement or judgment rendered thereon.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.

SECTION 20. DUES AND SUBSRIPTIONS
Employer agrees to budget and pay for the professional dues and subscriptions of Employee
necessary for his contribution and participation in the:

1). California Police Officer’s Association; and
2). California Police Chief’s Association
3). Law Enforcement Chief’s Association of Humboldt

Employee shall distribute to and share with the City Manager written material and information
distributed by the above associations.

SECTION 21. LICENSING AND TRAINING

Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training provided by the California Peace Officers Association, The California
Police Chief’s Association, and the California Commission on Peace Officer Standards and
Training. Employee is encouraged to enroll in and complete the POST Management Course and
the POST Executive Course as time permits.
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SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the City Manager has first approved and authorized said travel and training expenses.

SECTION 23. ATTORNEY’S FEES

Should any litigation be commenced between the parties to this Agreement or the rights and
duties of either relationship thereto, the prevailing party in such litigation shall be entitled in
addition to such other relief as may be granted, to reasonable sum as and for attorney’s fees
which shall be determined by the court.

SECTION 24. NOTICES
Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell Police Department
675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 25. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This Agreement shall become effective commencing immediately, subject to Section 15
above.

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect. '
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IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager and Mayor, and the Employee has signed and
executed this Agreement, in duplicate, the day and year first above written.

EMPLOYEE

Graham G. Hill, Employee Date

EMPLOYER

Ron Henrickson, City Manager Date
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CITY OF RIO DELL
FINANCE DIRECTOR
CONTRACT AGREEMENT

This employment agreement, is made and entered by and between the CITY OF RIO DELL, a
municipal corporation of the State of California, hereinafter referred as the “Employer” and
Stephanie Beauchaine, hereinafter referred to as “Employee”, both of whom understand as
follows: '

WHEREAS, Employer desires to employ the services of said Stephanie Beauchaine as Finance
Director of the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the Finance Director of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ Stephanie Beauchaine as Finance Director of said
Employer to perform the functions and duties specified in the Ordinances of said City, pursuant
to California Government Code section 36506, and to perform other legally permissible and
proper duties and functions as the City Manager shall from time to time assign.

SECTION 2. TERM

This Agreement shall remain in effect through June 30, 2012 or until Employee’s term of
employment is dissolved per the description provided in Section 3 of this agreement, or by the
voluntary resignation of Employee. Employee understands he will provide Employer with thirty
(30) days of notice prior to resignation. This Agreement may be superseded by subsequent
agreements made between Employee and Employer at mutually acceptable times throughout
Employee’s term of Employment.

a. Limitation on Termination. Notwithstanding any other provisions of this contract
set forth herein the Finance Director shall not be removed from office, during, or
within a ninety (90) day period following the appointment of a new City Manager.
The purpose of this provision is to allow any newly appointed City Manager to
directly observe the actions and ability of the Finance Director in the performance of
the powers and duties of his office. In the case of termination the Finance Director
shall be entitled to receive severance in a lump sum and all unused vacation, and
executive leave time. “Severance” shall be paid according to the following schedule:
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Years of Service Severance Pay

0-1 year 2 months
1-2 years 3 months
2-3 years 4 months
3-4 years 5 months

b. Severance exception. Should the Finance Director be terminated for cause or as a
result of a conviction or plea of no contest to a felony, no severance pay would be
provided upon termination. If the Finance Director voluntarily left employment with the
City of Rio Dell no severance pay would be provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL
The Employee may be suspended, removed, or dismissed from the service of the City of Rio Dell
pursuant to Section 2 above or to the provisions of City of Rio Dell ordinances.

SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform her duties because of
sickness, accident, injury, mental incompetence, or health for a period of four (4) successive
weeks beyond any accrued sick leave, or for twenty (20) working days over a thirty (30) day
working period, Employer shall have the option to terminate this Agreement subject to the pay
requirements of Section 2 above. However, Employee shall be compensated for accrued
vacation, holidays, and other accrued benefits.

SECTION 5. SALARY v

Employer agrees to pay Employee for her services rendered an annual salary of Sixty Seven
Thousand Four Hundred Seventy Three Dollars (67,473.00) per year, payable in installments at
the same time as other employees of Employer are paid.

SECTION 6. PERFORMANCE EVALUATION

The City Manager shall review and evaluate the performance of the Employee not later than nine
months from the effective date of this contract using such procedures as he/she determines
appropriate. From time to time as may mutually be deemed appropriate, the City Manager and
Employee shall define such goals and performance objectives determined necessary for the
proper operation of the Department and City. In the attainment of policy objectives, the relative
priority among those various goals and objectives shall be reduced to writing and considered as
part of the annual performance review.

SECTION 7. HOURS OF WORK

It is recognized that Employee may be expected to work in excess of eighty (80) hours per pay
period at the direction of the City Manager. Employee shall receive no overtime pay or
compensatory time off other than eighty (80) hours of executive leave. Employer through the
City Manager may accommodate a flexible schedule in the form of a modified work week and/or
working from home so long as the City Manager determines that the needs of the City are
adequately met.




SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment” shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employees time off. Employees shall not

spend more than four (4) hours per week in teaching, counseling, or other non-employer

connected business without the prior approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that she shall have the use at all times during her employment with
Employer an automobile to perform Employer’s business. Employee's use of her private vehicle
for City business shall be reimbursed to Employee at the current standard mileage rate as
published by the IRS. Subject to all of the provisions of City’s separate Travel and
Reimbursement Resolution, Employee shall be responsible for paying for all gas, maintenance,
and repair of said automobile. Employee shall be responsible for paying for all liability, property
damage, and comprehensive insurance on said automobile. Proof of said insurance in force during the
period of employment must be provided to employer. Failure to maintain a valid driver’s license shall be
cause for termination.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME
Employee will receive eighty (80) hours of executive leave each fiscal year. The taking of
vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold their approval.

Employee may be paid any unused portion on the first pay period of December and/or the first
pay period of June. Employee will accrue sick leave eight (8) hours each calendar month, and
vacation time as follows:

Years of Service Hours per Year
One to three (1-3) 80 hours

Four to ten (4-10) 120 hours
Eleven to fifteen (11-15) 160 hours
Sixteen to twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays granted to the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the employee will not accumulate additional
vacation time until such time that the employee’s accrued leave is below the applicable vacation
accrual maximum.
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SECTION 12. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending February 25" 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee as approved by the City Manger. Employee shall submit an
itemization schedule of his out-of-pocket expenses to the City Manager in writing in the form of
a purchase order for payment. Employer also agrees to pay employee a monthly cell phone
allowance to ensure employee is contactable at all times. Employee must maintain cell phone
service. The City’s cell phone policy established by separate Resolution of the City Council is
applicable in all regards for Employee.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the Finance Director as the City
provides for other management positions. The contribution amount by the City shall be 100% of
the premium costs for these benefits for the employee and 70% of the total premium costs for
employee’s dependents, depending on their age and status as a student as provided in the plan
document. Should the City choose alternative medical coverage during the effective period of
this agreement, that alternative insurance shall be of equal or greater comprehensive coverage,
than which is currently in place. Employees may elect to substitute compensation for health,
dental, and vision insurance coverage. The level of compensation shall be $125 per pay period
for health, vision and dental coverage. Proof of health insurance must be provided to employer.

SECTION 15.DEFERRED COMPENSATION

The Employer does not participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to twelve percent (12%) of the
Employee’s salary to the Deferred Compensation Plan.

SECTION 16. LIFE INSURANCE
A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Seventy Five Thousand Dollars
($75,000.00) shall be provided by the Employer for the Employee.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective February 26, 2011 and shall remain in
effect through June 30, 2012, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.

SECTION 18. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an
alleged act or omission occurring in the performance of Employee’s duties as Finance Director.
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Employer will attempt to compromise and settle any such claim or suit and pay the amount of
any settlement or judgment rendered thereon.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.

SECTION 20. DUES AND SUBSRIPTIONS

Employer agrees to budget and to pay for the professional dues and subscriptions of employee
necessary to support growth, advancement and active communication for the good of the City.
Employee shall distribute to and share with the City Manager written material and information
distributed by the said associations.

SECTION 21. LICENSING AND TRAINING
Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training as necessary and approved by the City Manager.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the Finance Director has first secured prior authorization and approval for said travel and training
expenses from City Manager.

SECTION 23. ATTORNEY’S FEES
Should any litigation be commenced between the parties to this Agreement or the rights and
duties of either relationship thereto, the prevailing party in such litigation shall be entitled in
addition to such other relief as may be granted, to reasonable sum as and for attorney’s fees
which shall be determined by the court.

SECTION 24. OTHER TERMS AND CONDITIONS OF EMPLOYMENT
The City Manager shall fix any such other terms and conditions of employment, as it may
determine from time to time, relating to the performance of Employee.

SECTION 25. NOTICES ‘
Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell City Hall

675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.
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SECTION 26. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This Agreement shall become effective commencing immediately, subject to Section 17
above.

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE

Stephanie Beauchaine, Finance Director Date

EMPLOYER

Ron Henrickson, City Manager Date
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CITY OF RIO DELL
WASTEWATER SUPERINTENDENT
CONTRACT AGREEMENT

This employment agreement, is made and entered by and between the CITY OF RIO DELL, a
municipal corporation of the State of California, hereinafter referred as the “Employer” and John
R. Chicora Jr., hereinafter referred to as “Employee”, both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said John Chicora as Wastewater
Superintendent of the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the Wastewater Superintendent of the
said City; :

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ John Chicora as Wastewater Superintendent of said
Employer to perform the functions and duties specified in the Ordinances of said City, pursuant
to California Government Code section 36506, and to perform other legally permissible and
proper duties and functions as the Wastewater Superintendent shall from time to time assign.

SECTION 2. TERM

This Agreement shall remain in effect through June 30, 2012 or until Employee’s term of
employment is dissolved per the description provided in Section 3 of this agreement, or by the
voluntary resignation of Employee. Employee understands he will provide Employer with thirty
(30) days of notice prior to resignation. This Agreement may be superseded by subsequent
agreements made between Employee and Employer at mutually acceptable times throughout
Employee’s term of Employment.

a. Limitation on Termination. Notwithstanding any other provisions of this contract is
set forth herein the Wastewater Superintendent shall not be removed from office,
during, or within a ninety (90) day period following the appointment of a new City
Manager. The purpose of this provision is to allow any newly appointed City
Manager to directly observe the actions and ability of the Wastewater Superintendent
in the performance of the powers and duties of his office. In the case of termination
the Wastewater Superintendent shall be entitled to receive severance in a lump sum
and all unused vacation, and executive leave time. “Severance” shall be paid
according to the following schedule:
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Years of Continuous

Service Severance Pay
0-1 year 2 months
1-2 years 3 months
2-3 years 4 months
3-4 years 5 months

b. Severance exception. Should the Wastewater Superintendent be terminated for cause
or as a result of a conviction or plea of no contest to a felony no severance pay would be
provided upon termination. If the Wastewater Superintendent voluntarily left
employment with the City of Rio Dell no severance pay would be provided upon
separation.

SECTION 3. SUSPENSION OR REMOVAL
The Employee may be suspended, removed, or dismissed from the service of the City of Rio Dell
pursuant to Section 2 above or to the provisions of City of Rio Dell ordinances.

SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform her duties because of
sickness, accident, injury, mental incompetence, or health for a period of four (4) successive
weeks beyond any accrued sick leave, or for twenty (20) working days over a thirty (30) day
working period, Employer shall have the option to terminate this Agreement subject to the pay
requirements of Section 2 above. However, Employee shall be compensated for accrued
vacation, holidays, and other accrued benefits.

SECTION 5. SALARY

Employer agrees to pay Employee for his services rendered an annual salary of fifty one
thousand two hundred thirty-five dollars ($51,235.00) starting February 26, 2011 and payable in
installments at the same time as other employees of Employer are paid.

SECTION 6. PERFORMANCE EVALUATION
The City Manager shall review and evaluate the performance of the Employee not later than nine
months from the effective date of this contract. From time to time as may mutually be deemed
appropriate, the City Manager and Employee shall define such goals and performance objectives
in writing which are determined necessary for the proper operation of the Department and City.
Such goals and performance objectives shall be considered as part of the annual performance
review of Employee.

SECTION 7. HOURS OF WORK 1t is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off.
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SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment” shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employees time off. Employees shall not
spend more than four (4) hours per week in teaching, counseling, or other non-employer
connected business without the prior approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that she/he shall have the use at all times during her employment with-

Employer an automobile to perform Employer’s business. Employee's use of his/her private
vehicle for City business shall be reimbursed to Employee at the current standard mileage rate as
published by the IRS. Subject to the provisions of the City’s separate Travel and Reimbursement
Resolution, Employee shall be responsible for paying for all gas, maintenance, and repair of said
automobile. Employee shall be responsible for paying for all liability, property damage, and
comprehensive insurance on said automobile. Failure to maintain a valid driver’s license or failure
to maintain insurable driving standard as defined by City’s insurance coverage shall be cause for
termination. Employee shall provide employer with a Department of Motor Vehicle H-6 report
annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME
Employee will receive eighty (80) hours of executive leave each fiscal year. The taking of
vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold their approval.

Employee may be paid any unused portion on the first pay period of December and/or the first
pay period of June. Employee will accrue sick leave at 8.00 hours each calendar month, and
vacation time as follows:

Years of Continuous Hours per Year
Service

One to three (1-3) 80 hours

Four to ten (4-10) 120 hours

Eleven to fifteen (11-15) 160 hours

Sixteen to Twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays as the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the employee will not accumulate additional
vacation time until such time that the employee’s accrued leave is below the applicable vacation
accrual maximum.




SECTION 12. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending February 25, 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee, and a $500.00 annual clothing allowance payable $125.00 quarterly,
as may be approved by the Employer. Employee shall submit an itemization schedule of his out-
of-pocket expenses to the City Manager in writing in the form of a purchase order for payment.
Employer also agrees to pay employee a monthly cell phone allowance to ensure employee can
be contacted at all times. Employee must maintain cell phone service. The City’s cell phone
policy established by separate Resolution of the City Council is applicable in all regards for
Employee.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the Wastewater Superintendent as
the City provides for other management positions. The contribution amount by the City shall be
100% of the premium costs for these benefits for the employee and 70% of the total premium
costs for employee’s dependents, depending on their age and status as a student as provided in
the plan document. Should the City choose alternative medical coverage during the effective
period of this agreement, that alternative insurance shall be of equal or greater comprehensive
coverage, than which is currently in place. Employees may elect to substitute compensation for
health, dental, and vision insurance coverage. The level of compensation shall be $125 per pay
period for health, vision and dental coverage. Proof of health insurance must be provided to
employer.

SECTION 15.DEFERRED COMPENSATION

The Employer does not yet participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to twelve percent (12%) of the
Employee’s salary to the Deferred Compensation Plan.

SECTION 16. LIFE INSURANCE
A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Fifty Thousand Dollars
1($50,000.00) shall be provided by the Employer for the Employee.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective February 26, 2011 and shall remain in
effect through June 30, 2012, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.




SECTION 18. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an
alleged act or omission occurring in the performance of Employee’s duties as Wastewater
Superintendent. Employer will attempt to compromise and settle any such claim or suit and pay
the amount of any settlement or judgment rendered thereon.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.

SECTION 20. DUES AND SUBSRIPTIONS

Employer agrees to budget and to pay for the professional dues and subscriptions of employee
necessary to support growth, advancement and active communication for the good of the City.
Employee shall distribute to and share with the City Manger written material and information
distributed by the said associations.

SECTION 21. LICENSING AND TRAINING
Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training as necessary and approved by the City Manager.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the City Manager has first approved and authorized said travel and training expenses.

SECTION 23. ATTORNEY’S FEES
Should any litigation be commenced between the parties to this Agreement or the rights and
duties of either relationship thereto, the prevailing party in such litigation shall be entitled in
addition to such other relief as may be granted, to reasonable sum as and for attorney’s fees
which shall be determined by the court.

SECTION 24. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

The City Manager may fix any such other terms and conditions of employment, not in conflict
with City Ordinances, Rules or Policies, as he/she may determine from time to time, relating to
the performance of Employee.



SECTION 26. NOTICES
Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell City Hall

675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 27. GENERAL PROVISIONS

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This Agreement shall become effective commencing immediately, subject to Section 17
above.

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE

John R. Chicora Jr., Wastewater

Superintendent Date

EMPLOYER

Ron Henrickson, City Manager Date
6
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CITY OF RIO DELL
WATER & ROADWAYS SUPERINTENDENT
CONTRACT AGREEMENT

This employment agreement, is made and entered by and between the CITY OF RIO DELL, a
municipal corporation of the State of California, hereinafter referred as the “Employer” and
Randy Jensen, hereinafter referred to as “Employee”, both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said Randy Jensen as Water &
Roadways Superintendent of the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the Water & Roadways Superintendent
of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ Randy Jensen as Water & Roadways Superintendent of
said Employer to perform the functions and duties specified in the Ordinances of said City,
pursuant to California Government Code section 36506, and to perform other legally permissible
and proper duties and functions as the Water & Roadways Superintendent shall from time to
time assign.

SECTION 2. TERM

This Agreement shall remain in effect through June 30, 2012 or until Employee’s term of
employment is dissolved per the description provided in Section 3 of this agreement, or by the
voluntary resignation of Employee. Employee understands he will provide Employer with thirty
(30) days of notice prior to resignation. This Agreement may be superseded by subsequent
agreements made between Employee and Employer at mutually acceptable times throughout
Employee’s term of Employment.

a. Limitation on Termination. Notwithstanding any other provisions of this contract is
set forth herein the Water & Roadways Superintendent shall not be removed from
office, during, or within a ninety (90) day period following the appointment of a new
City Manager. The purpose of this provision is to allow any newly appointed City
Manager to directly observe the actions and ability of the Water & Roadways
Superintendent in the performance of the powers and duties of his office. In the case
of termination the Water & Roadways Superintendent shall be entitled to receive
severance in a lump sum and all unused vacation, and executive leave time.
“Severance” shall be paid according to the following schedule:
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Years of Continuous

Service Severance Pay
0-1 year 2 months
1-2 years 3 months
2-3 years 4 months
3-4 years 5 months

b. Severance exception. Should the Water & Roadways Superintendent be terminated
for cause or as a result of a conviction or plea of no contest to a felony no severance pay
would be provided upon termination. If the Water & Roadways Superintendent
voluntarily left employment with the City of Rio Dell no severance pay would be
provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL
The Employee may be suspended, removed, or dismissed from the service of the City of Rio Dell
pursuant to Section 2 above or to the provisions of City of Rio Dell ordinances.

SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform her duties because of
sickness, accident, injury, mental incompetence, or health for a period of four (4) successive
weeks beyond any accrued sick leave, or for twenty (20) working days over a thirty (30) day
working period, Employer shall have the option to terminate this Agreement subject to the pay
requirements of Section 2 above. However, Employee shall be compensated for accrued
vacation, holidays, and other accrued benefits.

SECTION 5. SALARY

Employer agrees to pay Employee for his services rendered an annual salary of fifty seven
thousand six hundred thirty-nine dollars ($57,639.00) starting February 26, 2011 and payable in
installments at the same time as other employees of Employer are paid.

SECTION 6. PERFORMANCE EVALUATION

The City Manager shall review and evaluate the performance of the Employee not later than nine
months from the effective date of this contract. From time to time as may mutually be deemed
appropriate, the City Manager and Employee shall define such goals and performance objectives
in writing which are determined necessary for the proper operation of the Department and City.
Such goals and performance objectives shall be considered as part of the annual performance
review of Employee.

SECTION 7. HOURS OF WORK It is recognized that Employee may be expected to work in
excess of eighty (80) hours per pay period at the direction of the City Manager. Employee shall
receive no overtime pay or compensatory time off.
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SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment” shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employees time off. Employees shall not
spend more than four (4) hours per week in teaching, counseling, or other non-employer
connected business without the prior approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that she/he shall have the use at all times during her employment with
Employer an automobile to perform Employer’s business. Employee's use of his/her private
vehicle for City business shall be reimbursed to Employee at the current standard mileage rate as
published by the IRS. Subject to the provisions of the City’s separate Travel and Reimbursement
Resolution, Employee shall be responsible for paying for all gas, maintenance, and repair of said
automobile. Employee shall be responsible for paying for all liability, property damage, and
comprehensive insurance on said automobile. Proof of said insurance in force during the period of
employment must be provided to employer. Failure to maintain a valid driver’s license or failure to
maintain insurable driving standard as defined by City’s insurance coverage shall be cause for
termination. Employee shall provide employer with a Department of Motor Vehicle H-6 report
annually to verify minimum driving standards.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME
Employee will receive eighty (80) hours of executive leave each fiscal year. The taking of

vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold their approval.

Employee may be paid any unused portion on the first pay period of December and/or the first
pay period of June. Employee will accrue sick leave at 8.00 hours each calendar month, and
vacation time as follows:

Years of Continuous Hours per Year
Service

One to three (1-3) 80 hours

Four to ten (4-10) 120 hours

Eleven to fifteen (11-15) 160 hours

Sixteen to Twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays as the Rio Dell Employees’
Association.

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the employee will not accumulate additional
vacation time until such time that the employee’s accrued leave is below the applicable vacation
accrual maximum.
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SECTION 12. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above eighty (80) hours as of the pay period
ending February 25" 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee, and a $500.00 annual clothing allowance payable $125.00 quarterly,
as may be approved by the Employer. Employee shall submit an itemization schedule of his out-
of-pocket expenses to the City Manager in writing in the form of a purchase order for payment.
Employer also agrees to pay employee a monthly cell phone allowance to ensure employee can
be contacted at all times. Employee must maintain cell phone service. The City’s cell phone
policy established by separate Resolution of the City Council is applicable in all regards for
Employee.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the Water and Roadways
Superintendent as the City provides for other management positions. The contribution amount by
the City shall be 100% of the premium costs for these benefits for the employee and 70% of the
total premium costs for employee’s dependents, depending on their age and status as a student as
provided in the plan document. Should the City choose alternative medical coverage during the
effective period of this agreement, that alternative insurance shall be of equal or greater
comprehensive coverage, than which is currently in place. Employees may elect to substitute
compensation for health, dental, and vision insurance coverage. The level of compensation shall
be $125 per pay period for health, vision and dental coverage. Proof of health insurance must be
provided to employer.

SECTION 15.DEFERRED COMPENSATION

The Employer does not yet participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to twelve percent (12%) of the
Employee’s salary to the Deferred Compensation Plan.

SECTION 16. LIFE INSURANCE
A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Fifty Thousand Dollars
($50,000.00) shall be provided by the Employer for the Employee.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective February 26, 2011, and shall remain in
effect through June 30, 2012, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.

SECTION 18. INDEMNIFICATION
Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an
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alleged act or omission occurring in the performance of Employee’s duties as Water &
Roadways Superintendent. Employer will attempt to compromise and settle any such claim or
suit and pay the amount of any settlement or judgment rendered thereon.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.

SECTION 20. DUES AND SUBSRIPTIONS

Employer agrees to budget and to pay for the professional dues and subscriptions of employee
necessary to support growth, advancement and active communication for the good of the City.
Employee shall distribute to and share with the City Manger written material and information
distributed by the said associations.

SECTION 21. LICENSING AND TRAINING
Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training as necessary and approved by the City Manager.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the City Manager has first approved and authorized said travel and training expenses.

SECTION 23. ATTORNEY’S FEES
Should any litigation be commenced between the parties to this Agreement or the rights and
duties of either relationship thereto, the prevailing party in such litigation shall be entitled in
addition to such other relief as may be granted, to reasonable sum as and for attorney’s fees
which shall be determined by the court.

SECTION 24. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

The City Manager may fix any such other terms and conditions of employment, not in conflict
with City Ordinances, Rules or Policies, as he/she may determine from time to time, relating to
the performance of Employee.

SECTION 25. NOTICES
Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell City Hall

675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562



Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 27. GENERAL PROVISIONS
A. The text herein shall constitute the Agreement between parties.
B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee
C. This Agreement shall become effective commencing immediately, subject to Section 17
D.

above.

If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE

Jensen Randy, Water & Roadways Superintendent

Date

EMPLOYER

Ron Henrickson, City Manager

Date
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CITY OF RIO DELL
CITY CLERK
CONTRACT AGREEMENT

This employment agreement, is made and entered by and between the CITY OF RIO DELL, a
municipal corporation of the State of California, hereinafter referred as the “Employer” and
Karen Dunham, hereinafter referred to as “Employee”, both of whom understand as follows:

WHEREAS, Employer desires to employ the services of said Karen Dunham as City Clerk of
the City of Rio Dell; and

WHEREAS, it is the desire of the EMPLOYER, to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and

WHEREAS, Employee desires to accept employment as the City Clerk of the said City;

NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties
agree as follows:

SECTION 1. DUTIES

Employer hereby agrees to employ Karen Dunham as City Clerk of said Employer to perform
the functions and duties specified in the Ordinances of said City, pursuant to California
Government Code section 36506, and to perform other legally permissible and proper duties and
functions as the City Manager shall from time to time assign.

SECTION 2. TERM

This Agreement shall remain in effect through June 30, 2012 or until Employee’s term of
employment is dissolved per the description provided in Section 3 of this agreement, or by the
voluntary resignation of Employee. Employee understands she will provide Employer with thirty
(30) days of notice prior to resignation. This Agreement may be superseded by subsequent
agreements made between Employee and Employer at mutually acceptable times throughout
Employee’s term of Employment.

a. Limitation on Termination. Notwithstanding any other provisions of this contract
set forth herein the City Clerk shall not be removed from office, during, or within a
ninety (90) day period following the appointment of a new City Manager. The
purpose of this provision is to allow any newly appointed City Manager to directly
observe the actions and ability of the City Clerk in the performance of the powers and
duties of his office. In the case of termination the City Clerk shall be entitled to
receive severance in a lump sum and all unused vacation, and executive leave time.
“Severance” shall be paid according to the following schedule:

(%



Years of Service Severance Pay

0-1 year 2 months
1-2 years 3 months
2-3 years 4 months
3-4 years 5 months

b. Severance exception. Should the City Clerk be terminated for cause or as a result of a
conviction or plea of no contest to a felony, no severance pay would be provided upon
termination. If the City Clerk voluntarily left employment with the City of Rio Dell no
severance pay would be provided upon separation.

SECTION 3. SUSPENSION OR REMOVAL
The Employee may be suspended, removed, or dismissed from the service of the City of Rio Dell
pursuant to Section 2 above or to the provisions of City of Rio Dell ordinances.

SECTION 4. DISABILITY

If Employee is permanently disabled or is otherwise unable to perform her duties because of
sickness, accident, injury, mental incompetence, or health for a period of four (4) successive
weeks beyond any accrued sick leave, or for twenty (20) working days over a thirty (30) day
working period, Employer shall have the option to terminate this Agreement subject to the pay
requirements of Section 2 above. However, Employee shall be compensated for accrued
vacation, holidays, and other accrued benefits.

SECTION 5. SALARY

Employer agrees to pay Employee for her services rendered an annual salary of Fifty Five
Thousand Two Hundred Fifty Three Dollars ($55,253.00) per year, payable in installments at the
same time as other employees of Employer are paid.

SECTION 6. PERFORMANCE EVALUATION

The City Manager shall review and evaluate the performance of the Employee not later than nine
months from the effective date of this contract using such procedures as he/she determines
appropriate. From time to time as may mutually be deemed appropriate, the City Manager and
Employee shall define such goals and performance objectives determined necessary for the
proper operation of the Department and City. In the attainment of policy objectives, the relative
priority among those various goals and objectives shall be reduced to writing and considered as
part of the annual performance review.

SECTION 7. HOURS OF WORK

It is recognized that Employee may be expected to work in excess of eighty (80) hours per pay
period at the direction of the City Manager. Employee shall receive no overtime pay or
compensatory time off other than forty (40) hours of executive leave. Employer through the City
Manager may accommodate a flexible schedule in the form of a modified work week and/or
working from home so long as the City Manager determines that the needs of the City are
adequately met.
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SECTION 8. OTHER EMPLOYERS OR OUTSIDE ACTIVITIES

Employee agrees to remain in the exclusive employ of Employer and not to become employed
by any other employer in other employment until termination of the employment relationship.
The term “other employment” shall not be construed to include occasional teaching, writing,
consulting, or military reserve service performed on Employees time off. Employees shall not
spend more than four (4) hours per week in teaching, counseling, or other non-employer
connected business without the prior approval of the City Manager.

SECTION 9. AUTOMOBILE

Employee’s duties require that she shall have the use at all times during her employment with
Employer an automobile to perform Employer’s business. Employee's use of her private vehicle
for City business shall be reimbursed to Employee at the current standard mileage rate as
published by the IRS. Subject to all of the provisions of City’s separate Travel and
Reimbursement Resolution, Employee shall be responsible for paying for all gas, maintenance,
and repair of said automobile. Employee shall be responsible for paying for all liability, property
damage, and comprehensive insurance on said automobile. Proof of said insurance in force during the
period of employment must be provided to employer. Failure to maintain a valid driver’s license shall be
cause for termination.

SECTION 10. VACATION, SICK LEAVE, HOLIDAYS, AND EXECUTIVE TIME
Employee will receive forty (40) hours of executive leave each fiscal year. The taking of
vacation and executive leave time shall be coordinated with and approved by the City Manager,
who shall not unreasonably withhold their approval.

Employee may be paid any unused portion on the first pay period of December and/or the first
pay period of June. Employee will accrue sick leave eight (8) hours each calendar month, and
vacation time as follows:

Years of Service Hours per Year
One to three (1-3) 80 hours

Four to ten (4-10) 120 hours
Eleven to fifteen (11-15) 160 hours
Sixteen to twenty (16-20) 200 hours

Employee shall also be entitled to the same paid holidays granted to the Rio Dell Employees’
Association. '

SECTION 11. ACCRUED VACATION LEAVE

The amount of vacation time allowed to be accrued at the end of any pay period shall not exceed
the annual amount of vacation time for the year of service up to a maximum of 120 hours. Upon
reaching the applicable vacation accrual maximum, the employee will not accumulate additional
vacation time until such time that the employee’s accrued leave is below the applicable vacation
accrual maximum.
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SECTION 12. VACATION LEAVE BUYOUT

Employee shall be paid for all accrued vacation time above forty (40) hours as of the pay period
ending February 25" 2011, at the rate of pay in effect prior to the effective date of this
Agreement.

SECTION 13. WORK RELATED EXPENSES REIMBURSMENT

Employer agrees to reimburse the Employee such verifiable work related out-of-pocket expenses
incurred by the Employee as approved by the City Manger. Employee shall submit an
itemization schedule of his out-of-pocket expenses to the City Manager in writing in the form of
a purchase order for payment.

SECTION 14. MEDICAL AND DENTAL INSURANCE REIMBURSEMENT

Medical, Dental and Vision Insurance shall be provided for the City Clerk as the City provides
for other management positions. The contribution amount by the City shall be 100% of the
premium costs for these benefits for the employee and 70% of the total premium costs for
employee’s dependents, depending on their age and status as a student as provided in the plan
document. Should the City choose alternative medical coverage during the effective period of
this agreement, that alternative insurance shall be of equal or greater comprehensive coverage,
than which is currently in place. Employees may elect to substitute compensation for health,
dental, and vision insurance coverage. The level of compensation shall be $125 per pay period
for health, vision and dental coverage. Proof of health insurance must be provided to employer.

SECTION 15.DEFERRED COMPENSATION

The Employer does not participate in and is not a party to the Public Employees Retirement
System of the State of California. The Employer participates in a deferred Compensation Plan.
The Employer shall contribute and pay an amount equal to twelve percent (12%) of the
Employee’s salary to the Deferred Compensation Plan.

SECTION 16. LIFE INSURANCE
A TERM LIFE INSURANCE POLICY IN THE AMOUNT OF Fifty Thousand Dollars
($50,000.00) shall be provided by the Employer for the Employee.

SECTION 17. AGREEMENT EFFECTIVE

This Employment Agreement shall become effective February 26, 2011, and shall remain in
effect through June 30, 2012, subject to changes pursuant to amendments or adjustments made at
mutually agreed upon times throughout Employee’s term of employment with Employer.

SECTION 18. INDEMNIFICATION

Employer shall defend, save harmless and indemnify Employee against any tort, professional
liability claim or demand or other legal action, whether groundless or otherwise, arising out of an
alleged act or omission occurring in the performance of Employee’s duties as Finance Director.
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Employer will attempt to compromise and settle any such claim or suit and pay the amount of
any settlement or judgment rendered thereon.

SECTION 19. BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under
any law or ordinance.

SECTION 20. DUES AND SUBSRIPTIONS

Employer agrees to budget and to pay for the professional dues and subscriptions of employee
necessary to support growth, advancement and active communication for the good of the City.
Employee shall distribute to and share with the City Manager written material and information
distributed by the said associations.

SECTION 21. LICENSING AND TRAINING
Employer agrees to budget and pay for the professional licensing and continued education of
Employee for training as necessary and approved by the City Manager.

SECTION 22. TRAVEL EXPENSES

Employer hereby agrees to budget for and to pay the travel and subsistence expenses of
Employee for official and professional travel of Employee while on City Business, provided that
the Finance Director has first secured prior authorization and approval for said travel and training
expenses from City Manager.

SECTION 23. ATTORNEY’S FEES

Should any litigation be commenced between the parties to this Agreement or the rights and
duties of either relationship thereto, the prevailing party in such litigation shall be entitled in
addition to such other relief as may be granted, to reasonable sum as and for attorney’s fees
which shall be determined by the court.

SECTION 24. OTHER TERMS AND CONDITIONS OF EMPLOYMENT
The City Manager shall fix any such other terms and conditions of employment, as it may
determine from time to time, relating to the performance of Employee.

SECTION 25. NOTICES
Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

EMPLOYER EMPLOYEE

Rio Dell City Hall Rio Dell City Hall

675 Wildwood Ave 675 Wildwood Ave

Rio Dell, California 95562 Rio Dell, California 95562

Alternatively, notices required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
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personal service or as of the date of deposit of such written in the course of transmission in the
United States Postal Service.

SECTION 26. GENERAL PROVISIONS :

A. The text herein shall constitute the Agreement between parties.

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee

C. This Agreement shall become effective commencing immediately, subject to Section 17
above.

D. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion
thereof, shall be deemed severable, shall not be affected and shall remain in full force and
effect.

IN WITNESS WHEREOF, the City of Rio Dell has caused this Agreement to be signed and
executed in its behalf by its City Manager, and the Employee has signed and executed this
Agreement, both in duplicate.

EMPLOYEE

Karen Dunham, City Clerk Date
EMPLOYER

Ron Henrickson, City Manager Date

75



